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NOIA Overview

Membership

The National Ocean Industries Association (NOIA) has more than 140 member companies,
representing offshore oil and natural gas, wind, carbon capture & storage (CCS), ocean mineral
exploration, drilling contractors, service providers, geophysical explorers, manufacturers and
suppliers, marine construction, marine and air transportation, and law, finance, and professional
services, among other offshore industry segments. The diverse members of NOIA are committed to
innovation, best practices, and deployment of advanced technologies that are central to
addressing the climate challenge as well as promoting excellence in corporate citizenship and
governance.

Mission
NOIA represents and advances a dynamic and growing offshore energy industry, providing
solutions that support communities and protect our workers, the public and our environment.

Vision

NOIA is the sought-after and credible voice, advocate and forum for uniting and advancing the
interests of the offshore energy industry, recognized for promoting solutions that provide the
energy vital for lifting society in a safe and environmentally sustainable way.

Association Objectives

+ Promote the interests of the members of the offshore energy industry.

o Educate the public and policymakers with scientifically grounded information about the
industry and its impact on our everyday lives.

« Serve as a resource for the government and other stakeholders.

» Influence public policy in support of the offshore energy industry.

* Promote the role of a competitive, fair and free market in the development of offshore energy
resources.

» Facilitate a meaningful energy dialogue from diverse perspectives.

+ Be a learning organization and foster the mutual improvement of members, including safety
and environmental performance, through collaborative industry programs and efforts.

o Strive to contribute solutions and best practices to optimally balance societal and
environmental needs for meeting the climate challenge.
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A Year's Overview | A Message from the President

NOIA is excited to publish our 6™ Annual ESG Report, The Offshore Energy Industry’s Innovation &
Workforce Excellence Report. In today’s energy landscape, environmental stewardship, social
responsibility, and strong corporate governance are central pillars that underpin operations for
responsible companies. Across the offshore energy sector, the companies that make up the
membership of the National Ocean Industries Association (NOIA) are demonstrating that energy
production and environmental leadership can go hand in hand. Through technological innovation,
transparent governance, and meaningful engagement with communities, NOIA members are
performing at the highest levels of environmental, social, and governance (ESG) excellence.

The offshore industry has always operated in some of the most technically challenging
environments on earth. That reality has driven a culture of innovation, precision, safety, and
accountability—traits that translate directly into strong ESG performance. Today, NOIA and its
member companies are building on that legacy, demonstrating that the offshore sector can
deliver affordable and reliable energy while continually raising the bar for environmental and
social performance.

We are especially excited this year to showcase an enlightening piece on the state of ESG from our
friend Dan Romito, Managing Director, Opportune, LLP, titled “The Reality Check: From Virtue
Signaling to Material Risk Management.” Dan brings candor, and most importantly, pragmatism to
the ESG conversation. Companies must manage risk and, as Dan eloquently states, “ESG has
morphed into a tenet of risk management and now provides a quantifiable way to demonstrate
resilience against volatility and risk. It distills complex risk factors, especially in capital-heavy
industries, into a clear narrative that shows stakeholders what could realistically impact cash
flows, cost of capital, insurance, contracting, regulations, and operations.” Companies within our
industry stand to benefit from Dan’s guidance on how to embrace the opportunity before us.

Industry Recognition of Innovation-led Environmental Stewardship

Nowhere is the industry’s ESG leadership more evident than in environmental stewardship.
Offshore energy companies are deploying cutting-edge technologies to reduce emissions, improve
operational efficiency, and minimize environmental impact.

Presented annually to an industry leader, NOIA’s ESG Excellence Award is evaluated by
independent experts from across the energy and policy communities, reinforcing both the
credibility of the program and the significance of the accomplishments it recognizes. The
achievements of award recipients offer clear examples of leadership across the offshore energy
industry.

Baker Hughes was recognized with the award in 2025 for its data-driven approach to
sustainability and operational innovation. The company has significantly reduced its operational
emissions in recent years and expanded remote monitoring and service technologies that reduce
offshore travel and associated carbon output. By shifting engineering services from physical
offshore visits to digital remote operations, the company has been able to cut several tons of CO,
emissions annually for each engineer transitioned to remote support.
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Environmental leadership is also evident in the maritime and offshore logistics sector. SEACOR
Marine, our 2024 award winner, has invested heavily in hybrid-powered offshore supply vessels
and digital operational systems designed to improve fuel efficiency and reduce emissions across
its fleet. These innovations demonstrate how operational improvements and environmental
benefits can move forward together, helping companies decrease their environmental footprint
while strengthening performance and reliability.

The award winner in 2023, global subsea technology company TechnipFMC, was recognized for
integrating environmental responsibility into its broader technology strategy. The company’s
efforts include advancing subsea systems and energy-transition technologies while embedding
environmental performance and emissions management across its operations.

Our inaugural ESG Excellence Award went to Vallourec in 2022 for its strong commitment to ESG
performance. Vallourec has deployed a holistic approach that is supported across the organization
via the Vallourec ESG roadmap, a proactive approach that prioritizes measurable, third party
validated impacts and targets, and communication with employees and stakeholders to build
trust with communities and encourage teamwork and innovation.

The efforts of these award winners reflect a broader trend within the offshore sector:
environmental stewardship is increasingly embedded into the design of technologies, vessels, and
infrastructure from the ground up.

Strengthening Communities and Workforce

Environmental performance is only one component of ESG leadership. Social responsibility—
supporting workers, strengthening communities, and building inclusive workplaces—is equally
central to NOIA member company operations.

The offshore industry supports hundreds of thousands of high-skilled jobs across engineering,
manufacturing, logistics, and maritime operations. Companies in our sector invest heavily in
workforce training, safety programs, and professional development to ensure employees operate
in one of the safest and most technologically advanced industrial segments in the world.

Safety culture is particularly strong in offshore operations. Continuous monitoring, advanced
training, and digital systems help companies protect workers and maintain industry-leading safety
standards. Many NOIA members also have expanded employee wellness and mental health
programs, recognizing that a strong workforce is the foundation of sustainable operations.

Beyond their workforce, offshore companies maintain deep ties with coastal communities. Many
of our companies operate philanthropic foundations, support disaster recovery efforts, and partner
with local organizations to strengthen education, workforce development, and environmental
conservation initiatives. These efforts reflect a long-standing commitment to being good
neighbors in the communities offshore energy companies call home.

Within this report, we highlight charities that are making a difference in our communities and
classrooms throughout the country:
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* redM s a U.S.-based nonprofit movement focused on combating human trafficking—
particularly sex trafficking—through awareness, professional engagement, and support for
survivor organizations. redM mobilizes professionals, businesses, and communities to help end
human trafficking by raising awareness and supporting organizations that assist survivors.

o Medical Bridges is a U.S.-based nonprofit that works to improve healthcare access in
underserved communities around the world by redistributing surplus medical supplies and
equipment that would otherwise be discarded. It collects unused or excess medical supplies
and delivers them to healthcare providers serving vulnerable populations globally. Its mission
is to bridge the gap between surplus medical resources in the U.S. and shortages in developing
or disaster-affected regions.

« The National Energy Education Development Project (NEED) is a U.S. nonprofit education
organization that promotes energy literacy by providing curriculum, teacher training, and
student leadership programs focused on energy science, technology, and policy. NEED’s
mission is to build an energy-conscious and educated society by connecting students,
teachers, industry, and community leaders to deliver objective, balanced education about
energy sources, technologies, and efficiency.

» The Energy Education Foundation is a nonprofit organization that promotes energy literacy,
STEM education, and workforce development, educating students and communities about the
energy industry, how it works, and the careers it supports. Its EnergyXP program provides
middle-school students with hands-on and digital STEM activities that demonstrate how
energy technologies function and how they relate to everyday life. By introducing students to
potential careers in engineering, geology, technology, and energy operations EEF is helping
address workforce needs in the global energy sector.

The offshore energy industry and its executives bring great passion to these important causes, and
we work together to make a real difference as an industry - and as individual companies - in our
communities.

Governance and Accountability

The third pillar of ESG—corporate governance—ensures that environmental and social commitments
are supported through leadership and responsible decision-making. At the industry level, our
member companies have strengthened governance frameworks to align ESG goals with long-term
business performance. This includes emissions reduction efforts, workforce diversity, and
operational safety initiatives.

Collaboration Across an Industry

Collaboration is foundational to ESG success in the offshore sector. Through groups like the NOIA
ESG Network, companies share best practices and coordinate efforts to improve environmental and
social performance across the entire industry.

This collaborative approach allows companies to learn from one another and accelerates progress.

Technologies that reduce emissions, improve vessel efficiency, or enhance worker safety can be
shared via the network and quickly adopted across the industry to multiply their impact.
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Because of the ways operators, service companies, vessel operators, technology developers, and
supply-chain partners routinely work together to deliver complex offshore projects, the offshore
energy ecosystem is uniquely suited for this kind of cooperation. That same collaborative model is
now driving industry-wide improvements and creating a pathway to continued energy production
to benefit the U.S. and its allies.

The Path Forward

As global energy demand continues to grow, the offshore sector will remain a critical contributor
to delivering reliable and affordable energy supplies. At the same time, expectations for
environmental performance, transparency, and social responsibility will only increase.

The companies represented by the National Ocean Industries Association are showing that they
can successfully balance and promote these goals. Through innovation, responsible governance,
and strong community partnerships, NOIA members are demonstrating that an essential energy
industry can also be a leader in environmental and social performance.

From hybrid-powered vessels and digital monitoring systems to community investment and
transparent governance frameworks, the offshore industry is proving that responsible
development of ocean resources can be both economically beneficial and environmentally
responsible.

In doing so, NOIA and its member companies are setting a powerful example—not just for the
energy sector, but for industries around the world seeking to balance economic growth with
environmental stewardship and social responsibility.

ERIK MILITO
NOIA PRESIDENT
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Executive Summary

Environmental, social, and governance (ESG) performance in the offshore energy sector is
increasingly defined by execution, resilience, and measurable outcomes. Throughout 2025-2026,
NOIA convened industry leaders, operators, service companies, and subject-matter experts to
address the offshore energy sector's most material ESG challenges : workforce readiness, asset
security, safety in performance, decarbonization at scale, and credible disclosure.

Across these engagements, a consistent message emerged. ESG is not a parallel conversation, it is
embedded in the way offshore energy projects are financed, permitted, secured, and operated.
Companies that align ESG with operational realities, data-driven decision-making, and long-term
value creation are best positioned to compete, attract talent, and retain public trust.

Advancing ESG Through Industry Leadership

NOIA’s ESG initiatives focus on practical solutions that strengthen the offshore energy workforce,
protect critical infrastructure, and advance responsible innovatioh. Through forums, symposia,
webinars, and recognition programs, NOIA provides a platform for members to share best
practices, address emerging risks, and demonstrate measurable ESG leadership.
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The Reality Check: From Virtue Signaling to Material Risk
Management

By Dan Romito, Opportune LLP

For the record, | detest the term “ESG.” Its subjective nature facilitated a counterproductive
mechanism that sought to convince markets that the global economy could eliminate fossil fuels
without downstream consequences. For most of the last decade, “ESG” operated as a uniform
doctrine that disproportionately reflected the views of fossil-fuel detractors and conveniently
ignored economic reality, free-market principles, and the foundational tenets of capital discipline.

Fortunately, the outlook has improved. More pragmatic perspectives are emerging, transforming
this previously vague idea into a constructive strategy. ESG is gradually shedding its performative
roots and aligning more with the core values of seasoned operators and disciplined investors—
such as risk management, resilience, and maintaining a solid license to operate.

Alongside the fast expansion of the hyperscaler economy, capital markets are undergoing a
significant and essential change. In the U.S,, discussions around ESG policies and disclosures
reflect ongoing political differences at the state level. This results in a fragmented legal and
regulatory environment, where what is permitted, measurable, or prosecutable varies by
jurisdiction and political context. Essentially, it is California, lllinois, and New York against Texas,
Florida, and Oklahoma.

Such volatility explains why the traditional ESG definition is losing utility and credibility. It was far
too broad, subjective, and susceptible to misuse by those seeking to front-run a specific agenda or
hijack a given narrative. That dynamic remains in place, though it has been rightfully waning and
becoming a second fiddle to a new approach driven by economic reality, national defense, and
social welfare that emphasizes materiality, quantifiable evidence, and practicality.

The U.S. climate disclosure landscape exemplifies the shifting tides of modern politics. The
misconception that government regulation alone could efficiently solve complex issues has
resulted in various economic and social consequences. Following the SEC’s finalization of climate-
related disclosure rules in 2024 and the subsequent 2025 vote to cease defending them, the
market was left in flux. While prudent companies continue to prepare, maintain consistency, and
proceed on their own respective paths, it's important not to mistake this uncertainty for
irrelevance. Europe's situation differs significantly.

Despite economic stagnation, the region continues to prioritize compliance over innovation.

Regulations, disclosures, and taxes remain burdensome, undermining economic output and social
well-being. The EU’s Corporate Sustainability Reporting Directive (CSRD) is now a reality for those
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reporting in 2025, but because the EU comprises less than 7% of global emissions, the general
view is that these regulations will add incremental economic, social, and defense burdens without
offering impactful solutions.

Over the next three years, the United States is likely to remain focused on valuation, access to
capital, and reducing regulatory hurdles. However, to global investors, the U.S. seems politically
unstable. This shifts the responsibility to companies to proactively shape the market narrative that
affects their respective investor bases’ perceptions. It also creates a unique opportunity for
companies to boost their value by consistently demonstrating resilience in their business models,
despite political shifts in Washington. Definitional clarity is also finally beginning to emerge in the
marketplace. Traditionally, the terms ESG, decarbonization, and net zero were often lumped
together incorrectly. Conflating these terms is erroneous and irresponsible.

ESG is a legacy umbrella term that became easy to politicize because it was so subjective and
broad. Decarbonization, by contrast, is best understood as an operating and investment pathway
— a proxy for technological innovation, process efficiency, and margin improvement. The team
that can offer the lowest-carbon-intense molecule without sacrificing price or reliability
automatically has a powerful competitive advantage in the marketplace. Net zero, on the other
hand, should not be confused with decarbonization. It is an end-state aspiration that often
depends on accounting constructs that are difficult to verify at scale.

The mistake companies continue to make is treating ESG as a generic checklist based on
prescriptive actions authored by those who do not fully understand the energy sector. This legacy
oversimplified definition was promoted by fossil fuel critics who persistently attempted to hijack
the narrative and prioritize virtue over economics. The correct and more effective approach is to
establish, from a bottom-up perspective, which non-fundamental characteristics are actually
material to sustaining a competitive moat, generating free cash flow, and producing a consistent,
attractive return on investment.

Today, ESG has morphed into a tenet of risk management and now provides a quantifiable way to
demonstrate resilience against volatility and risk. It distills complex risk factors, especially in
capital- heavy industries, into a clear narrative that shows stakeholders what could realistically
impact cash flows, cost of capital, insurance, contracting, regulations, and operations.

In practice, this involves quantifying key areas such as process safety and incident prevention,
emissions and methane control along the supply chain, supply chain integrity and contractor
performance, cybersecurity and operational technology resilience, decommissioning liabilities,
and community engagement. This is where NOIA, along with the rest of the energy industry, sits at
the center of the real sustainability and risk conversation—not the superficial social-media version
of ESG yearning for clicks and likes.

NOIA is explicitly focused on advancing offshore energy in a safe, environmentally sustainable
manner, and it represents a broad offshore portfolio that extends beyond oil and gas. Offshore
projects are long-duration assets with complex stakeholder surfaces. For a practical and evolved
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definition of ESG, begin by referring to it as sustainability or risk management. The remaining
version of ESG that matters to influential stakeholders focuses on non-price constraints and
material risk factors that determine whether a multi-decade asset can be financed, permitted,
built, operated, and defended in court, and offer a competitive return over a given period.

Thankfully, global investor coalitions are revising their frameworks toward flexibility and
practicality rather than rigid pledges. This is a required step to foster efficient means of quality
capital. For example, the Net Zero Asset Managers initiative recently relaunched with looser rules,
reflecting a shift away from one-size-fits-all commitments and toward firm-specific approaches. It
highlights the critical point that the stakeholders who matter no longer consider net zero as
gospel. It is more like a set of guideposts. Global capital is not abandoning the topic, but it is finally
over its shallowness and now displays laser focus on credibility, defensibility, and measurable
plans that align with fiduciary duty.

Capital markets also seek protection and a buffer against political instability. This involves
providing reliable operational data from a bottom-up perspective, focusing on meaningful
metrics, verifying them through audits, and communicating them clearly. It means treating
emissions data, safety records, waste, water, governance, and contractor supervision as essential
management systems rather than just press releases and spreadsheets.

It also necessitates supply-chain transparency capable of withstanding scrutiny from European
customers under CSRD-style standards, even as U.S. disclosure regulations remain uncertain.
While the United States can and should take a leading role in global energy production, each
country will inevitably set its own standards. We cannot control them, but we can influence them
by showcasing that the energy sector upholds high standards in environmental issues, worker
safety, and community welfare.

The path forward is to translate operational excellence, competitive differentiation, strategic
superiority, capital discipline, and free cash generation into investor-grade evidence. The energy
sector never strayed from operational integrity, resilient logistics, responsible development, or a
transparent approach to managing externalities - we just didn’t tell that story very well. We now
have the capability to quantify and benchmark those perspectives and achievements more
accurately. “ESG 2.0,” or sustainability and risk, is evolving into a practical core of enterprise risk
management.

This approach benefits companies that can quantify their material risks, enhance supply chains,
communicate effectively, maintain consistent free cash flow across cycles, and ideally, tell their
story smoothly to audiences unfamiliar with the energy sector. For NOIA and its members, as well
as the entire energy industry, this is more than a challenge; it's an opportunity to set the standard
and path forward in a bottom-up manner—on safety, financial results, and accountability. Let’s
keep leading the energy conversation and demonstrate how the U.S. remains the leader in this
field.

The Offshore Energy Industry’s Innovation & Workforce Excellence Report



NOzA

—
America’s Offshore Energy Industry

CASE STUDIES
IN

INNOVATION &
WORKFORCE
EXCELLENCE

NOIA member companies continuously

innovate and deploy new technologies and
practices to enhance company
performance. We are pleased to highlight
representative case studies from member
companies that demonstrate relentless
innovation and workforce excellence.




PAGE 16

NOIA Companies Profiled Through Case
Studies

We extend our heartfelt gratitude to the following companies for their insightful
contributions to the NOIA ESG Report. Your commitment to innovation and workforce
development in the energy sector not only highlights exemplary practices but also paves
the way for sustainable progress in our industry.

ﬁ promethean enerqy

USA Y
W{3RKERS

We are sincerely grateful to the companies that made insightful contributions to the
NOIA ESG Report. Their commitment to innovation and workforce development in the
energy sector not only highlights exemplary practices but also paves the way for
sustainable progress in our industry.

The case studies they have shared are a testament to the innovative strides being made
in a forward-thinking energy landscape. We appreciate their sharing their stories,
strategies, and successes with us and look forward to continued collaboration and
inspiration from these companies and from the entire NOIA membership.

The Offshore Energy Industry’s Innovation & Workforce Excellence Report
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Case Study

Danos | Develop U: A Proactive Workforce Development Model Advancing
Competency, Retention, and Industry Sustainability

As the offshore energy industry continues to navigate workforce availability, evolving skill
requirements, and heightened expectations around safety and performance, Danos has invested
in a proactive approach to workforce development designed to benefit employees, customers, and
the broader industry. The company’s Develop U program represents a structured, voluntary
development pathway that aligns employee growth with operational excellence and long-term
workforce sustainability.

Strategic Foundation

Danos launched Develop U in 2024 to support employee retention and competency development.
The program is grounded in the company’s purpose: Honor God. Develop great people to solve big
challenges for our customers and communities. Rather than relying solely on traditional training
or tenure-based progression, Develop U provides employees with a clear, evidence-based pathway
to advance their knowledge, skills, and career readiness.

The program was intentionally designed to balance customer needs for highly competent
personnel with employee aspirations for growth, mobility, and long-term careers in offshore
energy.

Program Design and Structure

Develop U is a voluntary, competency-based development initiative currently piloted with Danos
production operators in the Gulf of America. Eligibility begins after employees complete Danos’
six-month short service employee period, ensuring participants have foundational field experience
before entering the program.

The program centers on three core objectives:
1.Support individual growth by providing educational resources that build job-specific
competencies and promote career progression.
2.Provide evidence-based development that supports advancement opportunities within Danos
and customers.
3.Enhance customer service by developing adaptable, highly competent employees capable of
performing safely and efficiently at a high standard of excellence.
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Participants begin with an in-person competency assessment conducted by Danos training
professionals. This assessment evaluates job-specific knowledge and performance against defined
competency standards. The assessment allows the program to identify gaps rather than applying
a one-size-fits-all training model.

Based on results, each participant receives a customized development plan that includes
targeted learning modules, computer-based training, and hands-on educational resources.
Employees complete training in areas where improvement is needed, making the program
efficient, personalized, and respectful of employees’ time.

Innovative Learning Approach

A distinguishing feature of Develop U is its
emphasis on interactive learning and artificial
intelligence (Al). Rather than relying
exclusively on passive training methods, the
program incorporates virtual reality (VR)
simulations along with in-person assessments.
Al tools make sure technical training can keep
pace with operational needs, ensuring learning
is current, targeted, and clearly tied to
competency and risk reduction.

These approaches reflect Danos’ commitment
to modernizing workforce development while
maintaining a strong focus on operational
safety and real-world applicability

Engagement and Employee Ownership

Develop U is intentionally structured as a proactive, employee-driven program. Participation is
voluntary and completed largely outside of normal job requirements, positioning development as
an opportunity rather than an obligation. This design has proven effective in attracting employees
who are motivated to learn, grow, and take ownership of their careers.

Employees who complete the program demonstrate initiative and commitment—qualities that
are communicated to customers. While participation does not guarantee promotion, it provides
tangible evidence of readiness, competency, and professional growth that supports advancement
discussions.

The program’s first graduate, a production operator who began his offshore career as a
roustabout, described the experience as both engaging and practical, noting that the interactive
training made complex topics easier to understand and apply. This early success reinforced the
value of hands-on, interactive learning in building confidence and capability.
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Early Momentum and Results

Since the formal rollout of the pilot in March 2024:

* 22 Danos employees have completed the Develop U program
« 11 additional employees are actively working toward completion

Momentum has continued to build as participation increases and as word-of-mouth
recommendations spread among crews and supervisors. Feedback from participants highlights
the program’s relevance, depth, and practical application.

From a workforce perspective, Develop U has strengthened engagement by demonstrating a clear
investment in employee development and long-term career pathways. From a customer
perspective, the program supports the delivery of competent, well-prepared personnel who are
better equipped to perform safely and efficiently offshore.

ESG Alignment and Industry Impact

Develop U directly supports the “S” (Social) and “G” (Governance) components of ESG by investing
in workforce capability, career mobility, and structured competency assurance. By prioritizing
development and retention, Danos is helping address one of the offshore energy sector’'s most
pressing challenges: sustaining a skilled, safety-focused workforce.

The program also contributes to environmental and operational stewardship by ensuring
employees possess the knowledge and competence required to operate complex systems
responsibly, reducing the risk of incidents and inefficiencies offshore.

Looking Ahead

Danos views Develop U as a scalable model. Plans are underway to expand the program to
additional crafts and roles, incorporating new technologies such as microlearning, gaming-based
education, and further advancements in adaptive training. The long-term vision is to establish
Develop U as a gold standard for competency-based workforce development across the offshore
energy sector.

By aligning employee ambition with structured development and customer needs, Develop U
demonstrates how intentional investment in people can deliver measurable workforce, business,
and ESG value—today and for the future of offshore energy.
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Case Study

Smarter Biodiversity Monitoring Through eDNA and Remote Technologies

The offshore energy sector is facing growing expectations around how marine biodiversity is
assessed and managed. Due diligence for major investments and evolving permitting processes
increasingly depend on timely, credible environmental data. Traditional biodiversity surveys,
which often rely on intrusive sampling methods and extended vessel campaigns, are poorly suited
to the pace and scrutiny of today’s offshore development requirements.

Fugro addresses this challenge using environmental DNA (eDNA), a non-invasive approach that
turns seawater into a source of biodiversity intelligence. By analyzing genetic material shed by
marine organisms, eDNA delivers a faster and more complete view of species presence and
ecosystem health. Integrated with remote survey platforms and automated sampling, the
approach reduces vessel time, lowers emissions, and enables environmental assessments to be
carried out more efficiently with less offshore exposure.

How it Works

As organisms interact with their surroundings, they leave behind DNA fragments—cells, mucus,
waste, and even breath—that persist in seawater. Fugro’s teams collect and preserve samples using
documented, quality-controlled sampling protocols integrated with remote survey technologies,
allowing biodiversity information to be gathered alongside other environmental datasets during
offshore operations.
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Advancements in automated sampling technology enable eDNA samples to be collected at
pre-programmed intervals, allowing temporal changes in biodiversity to be detected over time.
Once collected, samples undergo genetic sequencing and bioinformatics analysis to identify
taxonomic groups, assess ecosystem composition, and detect change.

Proven Expertise

Fugro’s eDNA solution is established internationally through collaboration with leading molecular
analytics firms to accelerate the use of advanced techniques, improve species detection, and
strengthen biodiversity assessments. With documented sampling methods and strict quality
controls, Fugro delivers results that regulators and stakeholders can trust. This transparency
builds confidence and supports permitting and ESG reporting.

In the Americas, Fugro’s eDNA portfolio spans multiple U.S. East Coast offshore wind
developments, as well as oil and gas projects in the United States and Latin America. In oil and
gas, this experience includes early-stage geochemical studies using eDNA technology during
exploration, alongside more recent applications focused on non-invasive biodiversity monitoring
and environmental assessment.

Benefits for Operators and Workforce

The ESG impact of Fugro’s eDNA services is measurable. Reduced vessel time directly translates
into lower carbon emissions, while non-invasive sampling enables insights across a broad range of
marine organisms, including rare or difficult-to-observe species, improving biodiversity data
quality and operational efficiency.

eDNA projects also bring together marine operations specialists, molecular biologists, and data
scientists, creating interdisciplinary teams that attract new talent. Many of these roles are
shore-based, increasing accessibility and flexibility and supporting retention. As the offshore
energy sector becomes more data-centric, these roles reflect and enable the industry’s evolution.
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Fugro’'s eDNA technology supports long-term environmental performance across offshore energy
markets. By improving biodiversity data quality, enabling repeatable monitoring, and simplifying
logistics, eDNA aligns environmental stewardship with operational realities. Combined with
remote technologies and advanced data workflows, the approach helps operators gain insight
faster, reduce offshore exposure, and demonstrate a clear commitment to marine protection.

Applying eDNA in Offshore Energy Projects

The application of eDNA within offshore energy projects highlights how environmental
monitoring is evolving across the sector. Fugro’s experience shows how genetic approaches can
be deployed in practice, supporting biodiversity assessment while aligning with regulatory and
ESG expectations, without disrupting established project workflows.
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Case Study

Advancing Sustainable Offshore Operations Through Technology, People, and
Responsibility

As offshore energy projects grow in complexity and operate in increasingly challenging
environments, sustainability is becoming inseparable from operational performance. Safer
execution, efficient use of resources, and responsible engagement with people and communities
are no longer parallel objectives. They are interdependent.

Oceaneering approaches sustainability as an operational discipline. Across its global footprint, the
company integrates technology, workforce practices, and locally driven initiatives to reduce risk,
limit offshore exposure, and support long-term value for clients, employees, and host
communities. Rather than treating sustainability as a standalone program, Oceaneering embeds it
into how offshore work is designed, planned, and delivered.-term value for clients, employees, and
host communities. Rather than treating sustainability as a standalone program, Oceaneering
embeds it into how offshore work is designed, planned, and delivered.

Underpinning this approach is a broader industry shift toward digitalization, remote operations,
and intelligent systems. Digital engineering, simulation, and data-driven workflows allow offshore
activities to be planned with greater precision, risks to be identified earlier, and decisions to be
supported by real-time insight. As these capabilities mature, more work can be executed or
supervised from onshore locations, reducing offshore personnel exposure while maintaining
operational control.-driven workflows allow offshore activities to be planned with greater
precision, risks to be identified earlier, and decisions to be supported by real-time insight. As these
capabilities mature, more work can be executed or supervised from onshore locations, reducing
offshore personnel exposure while maintaining operational control.
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Technology That Enables Safer, Lower Impact Operations-impact Operations

A central element of Oceaneering’s sustainability approach is the use of technology to reduce
offshore exposure while maintaining high levels of operational performance. Remote and resident
subsea systems are enabling a shift from vessel-intensive campaigns toward continuous, remotely
supported operations.-intensive campaigns toward continuous, remotely supported operations.

The Liberty™ Resident System reflects this
transition. Designed for subsea resident
deployment, Liberty supports inspection,
monitoring, and intervention activities
without requiring frequent vessel
mobilizations. By enabling assets to remain
subsea while being supervised and
supported remotely, the system reduces
offshore personnel exposure and limits the
environmental footprint associated with
repeated vessel activity.

New remote services enabled by Liberty further extend these benefits. Operational data can be
accessed and analyzed from onshore locations, allowing teams to assess asset condition, plan
interventions, and respond to emerging issues without immediate offshore deployment. This
operating model enhances safety while improving efficiency by enabling globally distributed
expertise to be applied consistently across regions.

Resident systems such as Liberty also support a more flexible approach to offshore execution.
Vessels can deploy the system, pursue other project objectives, and return when required. This
approach compresses project schedules, reduces vessel time on site, and supports sustainability
objectives by potentially lowering fuel use and associated emissions from needing a vessel on
standby, while maintaining confidence in subsea asset performance.

Simulation-Driven Planning, Training, and Risk Reduction-Driven Planning,
Training, and Risk Reduction

Alongside remote and resident operations, Oceaneering has established simulation as a core
capability for improving safety, efficiency, and workforce readiness. Oceaneering’s physics-based
subsea simulation platform enables complex tasks to be planned, tested, and rehearsed onshore
in a virtual environment that closely mirrors real underwater conditions-based subsea simulation.
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Developed by Oceaneering engineers and operators with deep experience in ROV and AUV
operations, the simulation platform integrates real-world physics with control system emulation
to support vehicles, manipulators, sensors, and tooling. This capability allows engineering teams
and operations personnel to validate procedures, tools, and mission plans before offshore
execution, helping identify hazards and operational risks early in the project lifecycle-world
physics with control system emulation to support vehicles, manipulators, sensors, and tooling.
This capability allows engineering teams and operations personnel to validate procedures, tools,
and mission plans before offshore execution, helping identify hazards and operational risks early
in the project lifecycle.

Onshore planning and testing with simulation reduces offshore trial-and-error and improves
vessel efficiency. Operational sequences can be optimized, contingencies evaluated, and task
execution refined in advance, contributing to safer execution and reduced offshore exposure. The
platform has been applied for clients across global regions, supporting a wide range of complex
subsea challenges through bespoke engineered solutions.

Simulation also plays a critical role in training and competency development. Realistic mission
scenarios allow pilots and crews to practice complex or infrequent tasks in a controlled
environment, supporting consistent skill development and operational readiness. Simulation
further enables the generation of high-fidelity synthetic data for autonomy development,
reducing the need for live offshore trials and contributing to lower environmental impact.-fidelity
synthetic data for autonomy development, reducing the need for live offshore trials and
contributing to lower environmental impact.

Together, simulation-driven planning and resident operations allow offshore activities to be
validated onshore and executed with greater confidence, strengthening safety, efficiency, and
sustainability outcomes.-driven planning and resident operations allow offshore activities to be
validated onshore and executed with greater confidence, strengthening safety, efficiency, and
sustainability outcomes.

Safety, Health, and Workforce Wellbeing

Technology is most effective when supported by a strong safety culture. Employee safety remains
a foundational priority at Oceaneering, reinforced through established health, safety, and
environmental systems and leadership engagement across operations.

Technology is most effective when supported by a strong safety culture. Employee safety remains
a foundational priority at Oceaneering, reinforced through established health, safety, and
environmental systems and leadership engagement across operations.

In Europe and North America, wellbeing efforts also include initiatives focused on women'’s
health, heart health, cancer awareness, and mental health fundraising. Together, these programs
reflect a holistic approach to workforce wellbeing that supports both individual health and
operational resilience.
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Inclusion and Capability Development

Sustainable offshore operations depend on a skilled and engaged workforce. Oceaneering
supports workforce inclusion through employee development, engagement, and representation,
with Employee Resource Groups (ERGs) playing an active role across regions.

These groups such as the Oceaneering Women'’s
Network, Veteran's Network, Pride Network,
Neurodiverse Employees Network, and other
region-specific ERGs provide platforms for
mentorship, peer support, and leadership
engagement. The Oceaneering Women'’s
Network delivers programming focused on
professional development, communication,
health, and wellbeing, including leadership
sessions and STEM outreach-specific ERGs.

Early career development is supported through internships, school visits, and STEM education
initiatives across the United States, the United Kingdom, Latin America, and India. These efforts
introduce students and early career professionals to technical and engineering pathways,
supporting long term workforce capability across offshore and subsea disciplines-career
professionals to technical and engineering pathways, supporting long-term workforce capability
across offshore and subsea disciplines.

Community Engagement With Local Relevance

Oceaneering’s social responsibility efforts extend into the communities where it operates, with an
emphasis on locally driven engagement shaped by regional needs.

In India, Project RIPPLE, implemented with Deepalaya, supports education and community
health across multiple regions through remedial education, school infrastructure improvements,
sanitation support, health camps, menstrual health management, nutrition awareness, and
community outreach.

In Guyana, initiatives have supported children with autism and neurological disorders through
local partnerships. In Angola, employees have led food distribution efforts, health awareness
activities, shoreline cleanups, and the distribution of energy efficient cooking equipment. Across
Europe and the United States, employees participate in veteran support, disaster response, food
security, community gardening, and STEM education initiatives.-efficient cooking equipment.
Across Europe and the United States, employees participate in veteran support, disaster response,
food security, community gardening, and STEM education initiatives.
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Environmental Responsibility Through Everyday Action

Environmental protection at Oceaneering is driven by practical, employee-led initiatives that
focus on awareness and behavior change.-led initiatives that focus on awareness and behavior
change.

In India, Earth Month and Environment Week activities promote waste reduction, energy
conservation, and mindful consumption through learning sessions and simple challenges. In
Brazil, Environment Week initiatives emphasize conscious consumption, water reuse, and
reducing single use plastics through everyday actions such as reusable cup programs.-use plastics
through everyday actions such as reusable cup programs.

In Angola, shoreline cleanups and community outreach address marine pollution, while the
distribution of energy efficient cooking equipment supports reduced pressure on natural
resources. Together, these efforts demonstrate an approach to environmental responsibility that
is embedded in daily work rather than treated as a separate obligation.-efficient cooking
equipment supports reduced pressure on natural resources. Together, these efforts demonstrate
an approach to environmental responsibility that is embedded in daily work rather than treated
as a separate obligation.

In parallel, the company is advancing measurable reductions in Scope 1 and Scope 2 emissions in
line with its 2030 targets and climate-related disclosures.

Operational measures such as installed fuel monitoring systems on owned vessels, including the
Ocean Evolution, enable improved tracking of fuel consumption and identification of efficiency
opportunities. Vessel-level data supports implementation of Shipboard Energy Efficiency
Management Plans (SEEMP), contributing to reduced diesel consumption per engine run-time.

Across facilities, actions such as transitioning
to LED lighting, upgrading HVAC systems,
purchasing Renewable Energy Certificates
(RECs), reviewing forklift utilization, and
increasing renewable energy use directly
support reductions in electricity and natural
gas consumption. In Brazil, the use of E100
fuel in on-road vehicles further contributes to
lower carbon intensity where feasible.

These operational improvements, together
with technology-enabled solutions that
reduce vessel time and offshore exposure,
support Oceaneering’s broader
decarbonization objectives.
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An Integrated Approach to Innovation and Workforce Excellence

Across technology, workforce development, and community engagement, Oceaneering’s
approach to sustainability reflects integration rather than isolation. Remote and resident subsea
systems reduce offshore exposure; simulation strengthens planning and training, and employee-
led initiatives support safe, inclusive, and responsible operations across regions.-led initiatives
support safe, inclusive, and responsible operations across regions.

These efforts align innovation with
workforce excellence. Digital tools,
remote services, and simulation-based
training enable work to be executed
with greater precision while
expanding access to expertise and
supporting consistent competency
development. At the

same time, locally driven social and
environmental initiatives ensure that
sustainability remains grounded in
people and everyday actions-based

training enable work to be executed with greater precision while expanding access to expertise
and supporting consistent competency development. At the same time, locally driven social
and environmental initiatives ensure that sustainability remains grounded in people and
everyday actions.

As the offshore energy industry continues to evolve, sustainability is increasingly defined by how
effectively organizations apply innovation to strengthen safety, efficiency, and workforce
capability. Through its technologies and its people, Oceaneering continues to support offshore
operations that are safer, more efficient, and better prepared for the future of the ocean
industry.
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Case Study Ic'-i!

OEG: Committed to a Sustainable Energy Future

OEG is a leading energy solutions business providing mission critical infrastructure assets,
technologies, and services to the global energy industry.

As their business continues to grow through acquisition and expansion, OEG is equally focused on
decarbonizing operations, reducing emissions, enhancing energy efficiency, and shifting to
greener practices across their footprint.

The OEG cargo logistics division remains central to this mission, providing safe, dependable, and
efficient support to the development, construction, and operation of energy infrastructure
worldwide. In parallel, the renewables segment specializes in delivering lifecycle technical
solutions for the global offshore wind market, enabling sustainable energy development across
the energy chain.

OEG North America - Regional Center of Excellence

OEG supports North America’s energy sector with reliable containerized equipment solutions that
deliver efficiency and reliability. The OEG North America team is dedicated to quality, service,
innovation, and operational excellence, offering the region’s widest selection of cargo logistics
containers and tanks, ISO-certified cryogenic tanks, BLUEMANTA well completion equipment,
and ENVIROPAK waste management equipment to support our customers’ evolving
requirements. OEG believes that doing good is good business, and ESG is woven into everything
they do, from protecting the environment to investing in the development of disabled members
of our community. As their social impact grows, so does OEG’s reputation and performance. In a
world that values sustainability and inclusion, we're proud to be a company that leads with
purpose and is recognized for making a difference.

Asset Circularity

Asset circularity is a fundamental principle throughout OEG and can be demonstrated in their
approach to CCU lifecycle. At OEG, maintaining the integrity of assets is paramount to ensuring
fleet safety and reliability. They achieve this through statutory inspections and preventative
maintenance programs, keeping our fleet operationally ready. OEG takes pride in their robust
maintenance and repair processes, which are critical in supporting longevity of assets. Their CCUs,
certified to industry standards such as DNV 2.7-1, BS EN 12079- 1, and I1SO 10855, guarantee quality
construction, safe lifting performance, and operational suitability. With an average fleet age of
around 10 years, our goal is to extend their lifespan beyond 20 years through proactive
maintenance and repairs. OEG'’s use of its data platform provides lifecycle management, tracking

The Offshore Energy Industry’s Innovation & Workforce Excellence Report



PAGE 30

asset movements, repairs, and certifications. In practice, many of OEG’s assets already exceed
these benchmarks, delivering safe, reliable, and efficient performance through multiple
redeployments across industries and geographies. This inherent reuse further strengthens the
circularity of the OEG fleet and maximizes long-term value. Repair and reuse and consumption
OEG takes a proactive approach to asset integrity with a focus on preventative maintenance. Their
skilled workforce handles tasks like seal replacements on returned units to keep the fleet in
optimal condition.

A Custodian for Coastal Environments

OEG’s Recycle the Gulf program, part of their commitment to social responsibility, helps to ensure
that recyclable materials are processed and transported responsibly. OEG Recycle the Gulf
Program helps companies to reduce and separate the volume of waste produced offshore. The
company provides deposit bins onshore to collect waste recycled offshore. OEG collects, grades,
and accounts for the volume of recyclable waste received from each company. All recyclables are
donated to Arc of Iberia, an organization which benefits disabled individuals in the community.

Enabling Safe and Sustainable Energy

OEG plays a critical role in supporting the
production of the world’s energy needs whether
that be electricity, gas, or oil.

Across all the core OEG markets, the focus
remains on enabling the safe and reliable
extraction of natural resources while minimizing
environmental impact and advancing the
development of clean and sustainable energy
solutions.

Within the renewables sector, OEG has vast
experience, having been involved on over 97% of
offshore wind farm developments undertaken to
date. Today, they deliver stand-alone and
integrated scopes of work to support the
lifecycle of offshore wind developments
enabling us to bring significant economies of
scale and cost efficiencies to the most complex
Source: OEG projects.

OEG works with some of the world’s leading offshore developers, supporting them as they
expand into new markets—including Taiwan and the USA.
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Skills Development

Through OEG’s training center, they
offer a range of industry-recognized
programs, including Global Wind
Organisation (GWO) courses, IRATA
Rope Access, ICATS Painter Blaster, and
other specialist certifications. In 2025,
the center delivered over 6,000 courses
for individuals and organizations in the
renewable energy sector. OEG is very
proud to be one of the few training
providers certified to deliver a military
transition training package. As the

energy industry continues to transition, OEG’s investment in specialist training helps ensure the

workforce keeps pace, not only with the volume of new projects, but with the complexity of such a
demanding environment.

Social Responsibility

OEG’s global CSR Committee is made up of OEG employees from throughout the company. It
empowers employees to take the lead in creating positive change in their local communities and
workplaces. The Committee prioritizes activities that encourage community involvement through
volunteering, partnerships, and skills-based programs, and tracks and reports on the impact of

these initiatives. By forming this Committee, OEG is encouraging collaboration and the sharing of
ideas across regions.
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Case Study

pPromethean enerqy

Preparing the Workforce for the Future Through Environmental Stewardship
and Digital Innovation

Promethean Energy is a Late- to End-of-Life Operator in the Gulf of America. The company is
committed to the safe, compliant, and environmentally responsible retirement of offshore
infrastructure while leveraging advanced technology to enhance operational performance.
Through an integrated operator/service model, Promethean delivers fit-for-purpose solutions that
prioritize safety, regulatory compliance, and environmental stewardship, while providing
permanent liability resolution for clients across the offshore energy sector.

The offshore industry faces a significant and growing environmental and operational challenge.
Approximately 14,000 unplugged wells remain in the Gulf of America, representing an estimated
$30 billion in environmental and financial liability. These aging assets pose ecological, safety, and
regulatory risks that require coordinated action, specialized expertise, and a highly capable
workforce to address safely, efficiently, and cost-effectively. While the industry possesses the
technical experience to meet these challenges, long-term success depends on attracting,
developing, and retaining the next generation of skilled professionals.

Promethean Energy’s Environmental, Social, and Governance (ESG) strategy is designed to address
this dual imperative: protecting the environment while preparing the workforce for the future. The
company integrates sustainability into every aspect of its operations, minimizing waste, reducing
emissions, and ensuring responsible asset retirement through advanced decommissioning
practices. At the same time, Promethean is investing in digital transformation and workforce
development to build a talent pipeline capable of meeting the evolving needs of the offshore
sector.

Promethean’s ESG framework is anchored in four strategic thrusts:
1.Operations/ Project Excellence
2.Integrated Data management

3.Al assisted Late- to End-of-Life management
4. Technology Integration
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These pillars enable safer operations, better decision-making, and more efficient project
execution. By deploying advanced technologies such as drone inspections, visual Al monitoring
(T-Pulse), digital twins, and proactive safety analytics through its partnership with Detect
Technologies, Promethean enhances situational awareness, reduces operational risk, and
strengthens environmental compliance across its decommissioning projects. These tools support
real-time monitoring, faster anomaly detection, and more consistent regulatory reporting,
contributing to improved safety and environmental outcomes.

A core component of Promethean’s ESG strategy is workforce development, with a specific focus
on engaging Generation Z—the first true generation of digital natives. This cohort is characterized
by strong environmental values, a desire for meaningful work, and expectations for technology-
enabled workplaces. Promethean has aligned its talent strategy with these priorities by offering
early-career professionals the opportunity to work on high-impact environmental

projects while applying digital tools and innovative technologies to real-world offshore
challenges.

Sustainable offshore decommissioning provides a compelling value proposition for young
professionals seeking purpose-driven careers. By participating in projects that directly address
environmental risk, regulatory compliance, and long-term ecosystem protection, new hires gain a
sense of mission while developing practical engineering, data, and operational skills. The
integration of automation, data analytics, and Al further enhances this appeal by allowing
graduates to contribute immediately to process improvements, safety enhancements, and
performance optimization.

Promethean’s recent recruitment of two graduates from top-tier universities—a Project Engineer
and a Systems Engineer—demonstrates the effectiveness of this approach. Both individuals
brought diverse academic backgrounds and early-career experiences but shared a common
strength: digital fluency. Rather than adopting traditional, manual workflows, these new hires
were empowered to “leapfrog” directly into digitalization.

Working alongside a Senior Project Engineer and the company’s Digital Lead, the graduate
engineers helped implement automated systems, integrated data platforms, and streamlined
compliance tools. Within just two months of their onboarding, the team delivered measurable
improvements in operational efficiency, cross-functional integration, regulatory compliance
processes, and offshore-to-onshore collaboration.

Key outcomes included:

¢ Reduction in manual data entry and spreadsheet-based workflows
* Improved real-time visibility into offshore operations

* Enhanced safety monitoring through Al-enabled tools

e Streamlined regulatory documentation and reporting

o Stronger collaboration between offshore and onshore teams
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By centralizing data and standardizing digital processes, Promethean created a collaborative
platform that improved decision-making, reduced operational risk, and supported consistent
compliance with regulatory requirements. These advancements illustrate how investing in
digitally native talent can accelerate ESG performance while delivering tangible business value.

From an environmental perspective, Promethean’s workforce strategy directly supports the safe
and responsible retirement of aging offshore infrastructure. Advanced monitoring technologies,
combined with skilled personnel, enable more precise risk assessments, better planning, and
safer execution of decommissioning activities. This reduces the likelihood of environmental
incidents, minimizes waste, and ensures that legacy assets are permanently and responsibly
decommissioned.

The company’s approach also supports long-term industry sustainability by developing a new
generation of offshore professionals with broad, transferable skill sets. Graduate hires gain
exposure to engineering, digital systems, regulatory compliance, safety management, and
environmental stewardship. This multidisciplinary experience prepares them for future leadership
roles while strengthening the industry’s overall talent base.

Promethean’s ESG strategy demonstrates that
environmental responsibility, operational excellence,
and workforce development are mutually reinforcing
objectives. By aligning technology investments with
people development, the company is building
organizational resilience while contributing to the
broader goals of the offshore energy sector.

Importantly, Promethean’s model shows that doing
what is best for the environment can also strengthen
talent attraction and retention. Young professionals are
increasingly drawn to organizations that demonstrate
genuine commitment to sustainability, innovation, and
social responsibility. By positioning offshore
decommissioning as a mission-driven, technologically
advanced field, Promethean is helping reshape
perceptions of the offshore industry among early-career
talent.
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This approach benefits not only the company but the industry as a whole. As experienced
personnel retire, the offshore sector must ensure that critical knowledge, technical expertise, and
safety culture are transferred to the next generation. Digital tools play a key role in this transition
by capturing institutional knowledge, standardizing processes, and enabling data-driven
decision-making.

Promethean’s integrated operator/service model further strengthens this transition by ensuring
that decommissioning projects are designed and executed with both operational and
environmental considerations in mind. The company’s emphasis on fit-for-purpose solutions,
regulatory alignment, and permanent liability resolution supports long-term environmental
protection while maintaining cost discipline and schedule certainty for clients.

In conclusion, Promethean Energy’s ESG strategy provides a scalable model for preparing the
offshore workforce for the future. By combining environmental stewardship, digital innovation,
and purpose-driven workforce development, the company is addressing one of the industry’s
most significant challenges: the safe and responsible retirement of aging offshore infrastructure.

Through targeted recruitment of digital-native talent, investment in advanced technologies, and
a strong commitment to sustainability, Promethean is building a workforce capable of delivering
safer operations, stronger environmental outcomes, and long-term industry resilience. This
integrated approach ensures that the offshore energy sector remains both environmentally
responsible and well-positioned to meet the demands of the future.

Source: Promethean Energy
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Case Study

RTI Offshore: A Faster, Safer, Lower-Cost Path to Decommissioning

RTI Offshore has introduced a closed-loop topside decontamination solution that delivers faster
execution, improved safety, and predictable costs for offshore decommissioning.

Decommissioning platforms has long been a challenge for operators. Many older shelf facilities
were never designed with end-of-life considerations and now sit in various states of deterioration,
often with limited utilities to support safe removal. As ownership shifts due to bankruptcies, these
“boomerang platforms” frequently return to original operators—creating a costly, non-producing
liability. Traditional approaches rely heavily on time-and-materials (T&M) methods, creating
uncertainty around schedule, cost, safety exposure, and environmental impact.

Instead of defaulting to dangerous and costly methods, RTI Offshore’s approach addresses these
issues head-on, offering a modernized, fully contained, and highly predictable alternative for
decontamination.

A Solution Designed for Offshore Realities

Traditional cleaning and decontamination methods result in slow LEL reduction, high-risk
confined space entry, unpredictable T&M invoices, and mountains of waste to manage offshore.
RTI Offshore’s engineered solution replaces these risks by combining engineered systems,
proprietary chemistry, and a safety-first design:

o Closed-Loop Rumble™ Circulation: A low-energy mechanical circulation system mobilizes
solids and fouling without sending anyone inside a vessel. This eliminates confined space
entry entirely.

* Vaporganic™ Vapor-Phase Chemistry: Instead of flushing equipment for days, vapor-phase
chemistry reaches every internal surface—including hard-to-access internals—to break down
hydrocarbons and drop LEL levels rapidly, typically achieving 0% LEL within 12 hours.

* Engineered Header System: Rather than open drains scattered across the deck, RTI Offshore
provides a single controlled effluent outlet, reducing waste by up to 80% and eliminating
open containment.

* Predictable Execution: RTI Offshore delivers the work on a lump-sum basis, shifting cost and
execution risk off the operator and removing the guesswork associated with traditional T&M
flushing.

This isn’t a modification of current practices—it's a fundamentally different process designed
specifically for end-of-life offshore assets.
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Measurable Advantages

Safety: Remove the Highest-Risk Work
o Zero confined space entry
e Greater than 50% reduction in flanged connections
o Fewer workers on board, fewer touchpoints, and fewer exposure points
» Fully contained system equals cleaner decks and lower environmental risk

Speed: Faster LEL Clearance & Shorter Campaigns
e Vapor-phase chemistry reduces LEL up to 83% faster
o Total project duration reduced by 70-75%
o Downstream activities start days—or weeks—earlier

Cost Certainty
e Lump-sum pricing eliminates T&M unpredictability
o Faster timelines reduce vessel costs and POB requirements
* Waste reduction lowers transportation and disposal expenses

Lower Environmental Impact
e Up to 80% less waste
» Single, controlled discharge point
» Fewer barrels shipped, handled, stored, or backloaded

RTI Offshore shifts decommissioning from a risky, drawn-out campaign into a controlled,
predictable process.

Project Success Story

On a deteriorating platform in the Vermilion block, the operator and their project management
partner brought in RTI Offshore for a head-to-head trial with traditional cleaning methods—and
the impact was immediate.

Instead of sending teams into vessels, RTI Offshore paired its closed-loop circulation system with
vapor-phase chemistry—an engineered combination that breaks down hydrocarbons and loosens
inorganic foulants deep within the internals of separators, exchangers, and other equipment.
Instead of relying on brute-force flushing or manual vessel entry, the system delivered targeted,
controlled cleaning optimized for speed and safety. With the engineered header system installed,
all effluent was routed through a single, predictable outlet—no open drains, tarps, makeshift
containment, and deck-wide cleanup requirements. Just one consolidated, predictable flow path.

For the RTI Offshore scope, LEL levels dropped to safe thresholds within hours. Confined space

entry was eliminated entirely. Waste volumes were significantly reduced. Work packs that
typically took days to clean were completed in a fraction of the time.
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By the end of the trial and compared to traditional cleaning methods, the operator saw:

e 70-75% faster execution

e 60% lower total cost exposure

o Zero confined space entries

e Up to 80% less waste

o A cleaner, safer, more predictable operation

The results did more than improve a single project—they reshaped how operators should view
decommissioning across their asset base.

A New Path Forward

The backlog of end-of-life offshore platforms continues to grow, and operators are under
increasing pressure to retire assets safely, efficiently, and responsibly. Many traditional methods
no longer meet that need. RTI Offshore offers a new path—one that replaces risk and uncertainty
with engineering, containment, and predictability.

» A fully engineered, closed-loop decontamination system

e Predictable lump-sum pricing

o Faster schedules and reduced POB

» Proven success on real offshore campaigns

» A scalable solution ready for multi-platformm decommissioning programs

For operators inheriting aging or distressed assets, this approach provides more than a service. RTI
Offshore offers a modern, reliable blueprint for retiring platforms safely, efficiently, and with
confidence.

RTI Offshore’s closed-loop approach turns decontamination from a reactive, high-risk activity into
a controlled, predictable process. It removes the worst safety exposures. It reduces cost and
schedule. It lowers environmental impact. And it restores a sense of control to operators facing
massive end-of-life obligations.

A Commitment to Safe, Predictable Offshore Operations

RTI Offshore is built on a simple promise: deliver safer, faster, and more predictable offshore
solutions—without surprises. With decades of experience, patented chemistries, and engineered
systems that eliminate confined space entry and reduce waste, RTI Offshore gives operators true
cost certainty through lump-sum execution and a proven track record built on integrity and safe
performance.

Traditional Cleaning Method RTI Offshore Cleaning Method
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Case Study

Advancing Responsible Deep Sea Nodule Collection

As the leading developer of polymetallic nodules in the high seas, The Metals Company (TMC) is
advancing a new model for mineral development grounded in science, transparency, and
responsible offshore innovation.

Building on decades of American offshore leadership, TMC and its partners are pioneering
modern, lower-impact nodule collection technologies. These efforts are underpinned by deep
industrial expertise, rigorous environmental research, and a longstanding U.S. regulatory

framework that sets a high bar for the responsible development of an offshore critical minerals
industry.

Building the World’'s Most Comprehensive Deep-Sea Dataset
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This commitment to responsible development begins with science. Since first commencing its
offshore research campaigns to the nodule fields in the Pacific almost 15 years ago, environmental
stewardship and technological innovation have been central to TMC's development strategy. The
company has invested over $700 million to define a rigorous environmental baseline of its
operating environment from seafloor to surface, thoroughly test its collection technology and
assess the resulting impacts.

TMC has partnered with leading research institutions including the University of Maryland, Texas
A&M, Florida State, University of Hawai'i, Eckerd College and Australia's national science agency
CSIRO, alongside, alongside international organizations and independent environmental
consultancies to carry out the most comprehensive deep-sea research program in history.1 Over
100 scientific reports and papers have been produced, with more than a dozen published in peer-
reviewed journals and more expected as scientists dive into TMC’s open dataset-at over a petabyte
in size.” Its work builds on decades of research by the National Oceanographic and Atmospheric
Administration (NOAA) and U.S. Geological Survey, including environmental monitoring of
integrated test mining campaigns in the 1970s, replicating their experimental design while
modernizing data collection through cutting-edge marine sensors, autonomous vehicles, and
advanced analytics.

In parallel, TMC has commissioned multiple ISO-compliant lifecycle assessments, at both the
resource and project level. As it has advanced its project, these studies have demonstrated the
environmental benefits of nodules with increasing specificity, and reported that the Company’s
proposed operations would outperform most of the major land-production routes for nickel,
cobalt, copper and manganese today, with far lower global warming potential, minimal solid
waste, a?d no tailings, while avoiding deforestation and biodiversity loss associated with terrestial
mining .

1.https://research.csiro.au/dsm/ebm-framework-project/
2.https://metals.co/data/
3.https://metals.co/lifecycle/; https://metals.co/bmi-lca-report/
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Rigorous, Transparent Oversight for Responsible Development

Realizing the potential environmental benefits of deep-sea nodule development depends not only
on scientific understanding and technological capability, but on a governance framework that is
rigorous, transparent, and grounded in science.

TMC’s activities are governed by long-standing U.S. law. Nearly fifty years ago, the United States
enacted the Deep Seabed Hard Mineral Resources Act (DSHMRA), placing deep-sea mineral
development directly under NOAA's authority. Since then, NOAA has completed a programmatic
environmental impact statement for the entire Clarion Clipperton Zone in 1981, approved and
renewed multiple exploration licenses, two of which remain active today, and developed site-
specific environmental assessments — creating a durable foundation for responsible offshore
mineral development. :

In April 2025, TMC submitted the world's first application for a commercial recovery permit under
DSHMRA, alongside applications for two exploration licenses. And following updates to NOAA's
regulatory framework deemed effective in January 2026, TMC submitted the first ever
consolidated exploration license and commercial recovery permit application, a streamlined
permitting pathway available only to companies with complete exploration programs.

Recognizing the importance of transparency in a new offshore industry, TMC has worked with an
international consortium to develop the first Environmental, Social and Governance (ESG)
disclosure handbook for marine minerals, enabling consistent, decision-useful reporting aligned
with global standards.*

As a NASDAQ-listed company, TMC operates under the oversight of the U.S. Securities and
Exchange Commission. In August 2025, the company published two independent economic
studies in accordance with Subpart 1300 of SEC Regulation S-K, outlining a combined project
value of $23.6 billion. Together, the studies demonstrate both the economic viability of deep-sea
nodule development and the potential to scale operations across TMC's portfolio. Notably, the
prefeasibility study’s Technical Report Summary marked a world-first declaration of Mineral
Reserves for a polymetallic nodule project.

Beyond regulatory compliance, TMC has embedded its commitment to responsible development
through corporate policies on climate change, environmental protection, human rights, health
and safety, business ethics, and supplier conduct—providing clear expectations and accountability
across its operations and value chain. ’

3. https://www.congress.gov/event/119th-congress/house-event/118089
4, https://www.dnv.com/news/2024/launching-the-first-esg-handbook-for-marine-minerals/
5. https://investors.metals.co/governance/governance-overview
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Innovation & Global Partnerships

Central to this effort is TMC's partnership with offshore pioneer Allseas, who bring decades of
engineering experience to the development of modern nodule collection technologies. Allseas
designed and constructed a robotic collector vehicle purpose-built for operations in extreme
deep-sea environments, incorporating proven subsea technologies adapted for environmental
performance.

Allseas’ collector uses hydraulic flow-lift systems to gently lift unattached nodules from the
seafloor without direct contact. Advanced buoyancy and propulsion systems allow the vehicle to
move across the seabed with minimal disturbance, while custom-designed diffusers ensure that
any mobilized sediment remains close to the seafloor and settles quickly—as confirmed by in-field
environmental monitoring.

In 2022, TMC and Allseas conducted the first fully integrated deep-sea mining system test in the
Clarion Clipperton Zone since those early American pioneers over half a century ago. The pilot
operation recovered more than 3,500 metric tons of polymetallic nodules from the abyssal plain,
lifting them up a 4-kilometer-long riser pipe to the surface.

Environmental monitoring during the test was conducted with American and international
research partners using a suite of more than 50 sensors to track a range of potential impacts,
including sediment plumes. The studies—whose experimental design was developed by MIT—
showed that more than 95 percent of sediment settled within one kilometer of the collector’s
path, confirming that plumes remain localized and settle quickly, rather than dispersing over vast
distances as sometimes claimed.

As TMC and Allseas look to scale the pilot system ahead of commercial production, the companies
are exploring ways to further enhance environmental performance and decarbonization solutions
including through small modular reactors, reflecting a shared focus on reducing lifecycle carbon
emissions.
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Remote Resource, Societal Benefits

The extreme remoteness of the resource—far from
inhabited communities—means the project
carries a fundamentally different social impact
profile, with impacts expected to be largely
positive. At the same time, TMC maintains a
strong on-the-ground presence across the Pacific,
ensuring these benefits are already being realized.

Through its subsidiaries, TMC supports education

and capacity building in the Republic of Nauru

and the Kingdom of Tonga. In 2025, it awarded 50

community grants for locally driven initiatives

spanning ocean health, environmental protection,

women’s empowerment, health, sanitation, and

food Security The company also funded 26 In April 2025, Tonga Offshore Mining, Limited (TOML) scholars Sione
. . Taumoepeau (pictured) and Fatafehi Hoponoa graduated from the

Secondary and tertlary SChOIarShIpS and pOSt' University of the South Pacific with Bachelor of Science degrees,

university internships focused on building STEM majoring in Chemistry and Biology. Both are now gaining valuable

ca pacity a Iongside offshore training programs experience as interns at the Ministry of Lands, Survey Planning & Natural

Resources.

designed to develop local expertise for the

emerging industry. Its most recent workforce skills program, currently being delivered in

collaboration with the Australian Maritime College, provides young professionals from Africa and

Pacific with training in the use of Autonomous Underwater Vehicles.

Left: Seven Mango Tutor is a community tutoring initiative in Nauru supporting learners of all ages with academic and life skills. The funding helped install a
fence to improve safety for the children attending weekly sessions. Right: To celebrate World Ocean Day, Nauru Ocean Resources, Inc. hosted a coastal clean-up
where nearly 100 volunteers worked to clean the coastline; the event has since become a regular initiative.

Looking ahead to anticipated commercial production in Q4 2027, TMC’s agreements with Nauru
and Tonga will provide ongoing financial benefits, reinforcing a model of responsible development
rooted in long-term partnership. To this end, Nauru government officials have engaged in
meaningful discussions with U.S. executive branch to ensure their country’s views and priorities
are voiced directly.
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In August 2025, members of the U.S. National Security Council met with a Nauruan delegation and TMC to explore U.S.—Pacific partnerships for critical mineral
independence. The delegation, led by Minister Maverick Eoe, included senior government officials and the CEO of the Nauru Seabed Minerals Authority. In a
press release, Minister Eoe affirmed Nauru’s openness to constructive scrutiny, underscoring that its deep-sea mining position is firmly based on robust
scientific data addressing environmental concerns.

From Evidence to Execution: Advancing Responsible Critical Mineral Supply

Through science-led exploration, stable regulatory oversight, offshore innovation, and transparent
operations, TMC is working to set a clear, evidence-based standard for responsible deep-sea
nodule development. The company’s approach reflects the same principles that have guided safe
and effective offshore operations for decades, applied to a new source of critical minerals essential
to American prosperity, resilience, and security.
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Case Study

This is TGS

For four decades, TGS has built a reputation grounded in environmental stewardship and the
responsible development of energy data. As a leading provider of advanced data and intelligence
solutions across the energy data value chain, TGS primarily serves the oil and gas industry and
supports energy transition sectors such as carbon capture utilization and storage (CCUS), offshore
wind, solar, and geothermal. Across marine, imaging, multi-client, and emerging energy activities,
the company has consistently demonstrated that safeguarding ecosystems, prioritizing health and
safety, and enabling lower-carbon solutions are fundamental to the value it provides.

From advanced offshore acquisition technologies to industry-leading HSE performance, TGS’ long
track record reflects a clear understanding that sustainable practices are inseparable from
operational excellence. The company strives to lead the industry in minimizing potential impacts
on biodiversity and ecosystems and is dedicated to continually improving environmental
programs and standards across all areas of operation. With a forty-year legacy of delivering high-
quality data while protecting the environments in which it operates, TGS continues to support the
energy the world depends on in a safe, efficient, and sustainable way.

This commitment is reinforced every day through the
values that guide TGS’ people. They are Passionate,
bringing curiosity, energy, and innovation to deliver
better insights and solutions. They are Results Driven,
taking ownership to create lasting impact for clients,
communities, and stakeholders. They are
Collaborative, building trust through openness,
inclusion, and shared success across the global
energy value chain. And they are Responsible,

Representatives for TGS and IBAMA educating future generations holding themselves accountable to
about energy sustainability.

high standards of environmental protection, safety, and ethical conduct. These values are
demonstrated through actions—reducing emissions from operations, advancing new technologies,
strengthening sustainability programs, and supporting clients in producing lower-carbon energy.

Operating around the world, TGS aims to positively impact the communities where it works by
promoting economic development and energy security, and by providing jobs, training, and other
local resources. The company recognizes the importance of working closely with local
communities, indigenous peoples, fishing communities, landowners, and other stakeholders to
ensure responsible and respectful operations. Through its enduring commitment to stewardship,
collaboration, and innovation, TGS is positioned as a trusted partner at a time when responsible
energy development is more important than ever.
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Balancing Energy & Ecology: TGS in Brazil's New Offshore Frontiers

Brazil, with its vast coastline stretching nearly 11,000 kilometers and an Exclusive Economic Zone
(EEZ) covering approximately 3.6 million km2, has long been recognized as a global leader in
offshore oil and gas exploration. Mature basins such as Campos and Santos have historically
driven production, particularly with groundbreaking pre-salt discoveries. Today, however, the
country is turning its attention to new frontier regions, including the Pelotas Basin in the south
and the Equatorial Margin in the north - areas that hold significant promise for future energy
development.

Despite their potential, these frontier basins remain relatively underexplored, both geologically
and in environmental data. To bridge this gap and support informed decision-making, TGS is
pioneering efforts to characterize and monitor these regions as part of its environmental
permitting commitments. Through advanced seismic surveys, environmental baseline studies,
and integrated data solutions, the company is helping to build a clearer picture of the Pelotas and
Equatorial Margin basins. This work is critical to ensuring that exploration progresses responsibly,
balancing energy opportunities with environmental stewardship.

By combining TGS’ proven offshore expertise in Brazil and globally with new scientific insights,
the company is helping Brazil position itself to develop new reserves while maintaining a strong
commitment to sustainability and strengthening energy security. The Pelotas and Equatorial
Margin basins could become the next chapter in Brazil’s offshore success story, driven by data
innovation and rigorous environmental monitoring.

TGS’ efforts in these new frontiers include seasonal
marine environmental monitoring campaigns that
employ visual, acoustic, drone, and photo
identification techniques, as well as telemetry,
biopsy sampling, and beach monitoring.
Importantly, these projects invest in building and
strengthening local expertise, ensuring long-term
local monitoring capacity, and empowering
communities to participate in conservation and
research. One of the notable and recent outcomes
from TGS’ [LV1] efforts has been the launch of the

Manatee Rehabilitation and Release Initiative, led by Adria, the first manatee successfully transported to the acclimatization
facility.

Brazil's environmental agency, IBAMA. Inspired by beach monitoring programs in the Equatorial
Margin, the initiative aims to rescue, rehabilitate, monitor and release more than 60 manatees in
Northern Brazil; an ambition that made significant progress in 2025 with the addition of several
new manatees at the rehabilitation center.

The Offshore Energy Industry’s Innovation & Workforce Excellence Report



PAGE 47

This initiative underscores Brazil's
commitment to biodiversity conservation and
to protecting the two endangered manatee
species in the region, which are threatened by
hunting, habitat loss, and boat collisions. In
November, TGS, in partnership with local
institutions, inaugurated Recinto Omar (Omar
Enclosure), the first manatee acclimatization
facility on the Para coast in Soure, Marajé
Island. The 500 m?2 site supports the final
rehabilitation stage for rescued manatees
before their return to the wild. To ensure
adaptation and survival, the reintroduced manatees will be monitored with tracking devices,
enabling researchers to study their movements and integration into the ecosystem. This effort not
only strengthens species recovery and data but also highlights the importance of collaboration
between government agencies, scientific institutions, and local communities in safeguarding the
Amazon’s aquatic life.

The rehabilitation team with Adria, the manatee.

Momentum is building, and TGS is leading the way. Following TGS’ actions, IBAMA has begun
requiring oil companies to adopt similar measures when seeking new environmental permits in
the region. The program goes beyond animal care, incorporating environmental education,
enforcement, and infrastructure investments to improve rehabilitation capacity. The scope of the
initiative extends from the Lower Amazon region to the mouth of the Amazon River, with the
potential to expand even further in the coming years.

Strengthening TGS’ Long-Term Sustainability Vision

TGS is committed to continually strengthening its ESG initiatives and seeking new sustainable
solutions across its operations. The company encourages its workforce to innovate and contribute
ideas that further enhance environmental and social performance.TGS also remains a dedicated
supporter of the UN Global Compact and its 17 Sustainable Development Goals. Later this year,
TGS will publish its 2025 Sustainability Report, which will align with the requirements of the EU
Corporate Sustainability Reporting Directive (CSRD) to ensure transparent, consistent, and
high-quality ESG reporting,
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USA Y
W{RKERS

USA Energy Workers: Elevating Offshore Energy’s People, Purpose, and
Performance

Case Study

USA Energy Workers was founded on a core conviction: America cannot achieve its environmental
goals, energy security, or economic strength without honoring and investing in the men and
women who power the offshore industry. The mission of USA Energy Workers is to champion
energy workers and the companies that employ them by Balancing the 3Es®: Environment,
Energy, and Economy in everything the organization does.

USA Energy Workers serves as a trusted, unifying voice for offshore America. The organization
connects rigs to boardrooms, classrooms to control rooms, and coastal communities to national
policymakers. Through advocacy, education, and collaboration, USA Energy Workers helps the
offshore sector demonstrate strong environmental, social, and governance (ESG) performance
through the authentic voices of the people who do the work.

1. Who They Are: Built by and for Energy Workers!

USA Energy Workers delivers that platform through these primary channels and initiatives:

¢ The Balancing 3Es® Podcast and Radio Conversations: Discussions featuring offshore energy
workers, safety leaders, engineers, innovators, economists, and community partners sharing
stories of safety, stewardship, and technical excellence. These extend through radio interviews
and earned media to broader audiences.

« Digital Storytelling and Social Media: Short-form videos, energy worker spotlights, and plain-
language explanations of ESG and policy topics across LinkedIn, Facebook, X, YouTube, and
USAEnergyWorkers.com.

* In-Person Presentations and Coalition Building: Presentations, briefings, and community
engagement connecting energy workers, educators, policymakers, and stakeholders
interested in balancing Environment, Energy, and Economy. This aligns priorities and inspires
the next generation.

* Authored Commentary and Op-Eds: Viewpoints elevating energy workers, highlighting
offshore safety and environmental progress, and promoting practical policy solutions
grounded in Balancing the 3Es®.

¢ Royalties to Restoration (ESGC Communications Initiative): Launched in 2021, this “buddy
system” connects Gulf Coast Coastal Warriors with nationwide stakeholders to show how
offshore royalties fund coastal resilience and conservation, including via the Great American
Outdoors Act.

¢ Coalition for Energy, Environmental, and Economic Security: Established by Scott A. Angelle to
unite diverse stakeholders for offshore energy development, environmental stewardship, and
economic prosperity. Guided by a Memorandum of Understanding, it supports collaborative
efforts on federal fiscal analyses, competitiveness, royalty structures, subsea tiebacks, and Gulf
of America shallow-water potential.
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The USA Energy Workers audience spans energy workers and families, NOIA member companies,
policymakers, educators, and citizens seeking honest energy information.

2. Environmental Stewardship: Letting Energy Workers Tell the Real Story

Offshore energy operates under rigorous safety and environmental standards, yet performance is
often under-recognized. USA Energy Workers closes this gap by elevating offshore professionals
via the channels in Section 1 and translating stewardship into plain language.

Consistent with Scott A. Angelle’s message, USA Energy Workers shifts the conversation from
defense to offense, emphasizing that environmental progress is driven by innovation, discipline,
and accountable operations. Through podcasts, digital content, op-eds, and presentations, it
highlights how operators, contractors, and workers pursue improvements that protect the
environment while delivering reliable, affordable energy.

USA Energy Workers translates technical progress into relatable narratives. Audiences hear energy

workers explain how daily decisions and innovations support safer, cleaner production. This builds
public trus

3. Social Responsibility and Energy Worker Excellence: People First

Offshore energy is about people. USA Energy Workers honors offshore roles and elevates the skill,
pride, and responsibility defining these careers using the channels in Section 1.
+ Elevating safety culture through frontline voices
o USA Energy Workers highlights safety culture via voices of those who live it, reinforcing
accountability, preparation, and mutual care every hitch.
e Supporting energy workers, families, and coastal communities
o Offshore life involves demanding schedules, family separation, and mental health
pressures. USA Energy Workers raises awareness, offers encouragement, and elevates
resources to strengthen families and support safe offshore performance.
e Attracting and inspiring the next generation of energy workers
o Success requires honoring ground-level workers. Through engagement and storytelling,
USA Energy Workers helps students, veterans, and young professionals see dignity,

purpose, and opportunity in energy careers, including maritime, technical, and skilled
trades powering the Gulf of America.

4. Governance and Policy Leadership: A Credible Bridge to Decision-Makers

Good governance demands public and policymakers understanding of the offshore sector. USA
Energy Workers brings energy worker-centered context into conversations through solutions-
oriented communications grounded in Balancing the 3Es®.
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USA Energy Workers provides:

o Practical policy discussions explaining decision impacts on reliability, affordability,
environmental performance, investment, and jobs—emphasizing predictable lease sales, stable
timelines, competitive fiscal terms, and permitting clarity for responsible development.

» A reliability-first message focused on family outcomes like consistent power and affordable
bills, securing the energy chain via resilient infrastructure and clear rules.

» Balanced dialogue respecting science, protecting people, and driving progress through
innovation, including emissions reductions. It elevates perspectives from energy workers,
community leaders, experts, and stakeholders for practical solutions.

Momentum is fragile. Credible communication keeps focus on effective strategies for progress.
Centering on workers and communities with regulatory experience, the message is pragmatic.
USA Energy Workers advocates for policy strengthening reliability, advancing stewardship via
innovation, supporting wages, and securing America’s energy future.

5. Direct Alignment with NOIA Mission and Objectives

USA Energy Workers supports NOIA’s mission by promoting offshore interests through worker-led
storytelling, educating publics and policymakers with accessible content, providing operational
context, backing policy for high standards and efficient production, and sharing best practices via
the Balancing the 3Es® framework.
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Case Study

Gulf of America (Shenzi) Methane Study

Tackling methane emissions from fossil fuel operations represents a viable near and medium-term
opportunity for limiting our carbon footprint. Various methane measurement technologies can be
deployed to detect, localize, and quantify methane emissions. These insights inform targeted
methane mitigation activities and provide a credible basis for methane emission disclosure
through reporting frameworks.

In early 2024, Woodside Energy became a member company of the United Nation’s Environment
Program Oil & Gas Methane Partnership 2.0 (OGMP2.0). OGMP2.0 is the only comprehensive,
measurement-based international reporting framework for the sector (OGMP2.0 2025).
Following this announcement, Woodside Energy’s International Operations team agreed to
participate in an offshore methane emissions study in collaboration with the Center for Energy
and Environmental Resources, Cockrell School of Engineering University of Texas at Austin.
Although Woodside Energy had previously completed methane emission studies (Joynes et al,
2023), this was the first opportunity to participate in an offshore study with an academic
institution in the United States

“In taking action to measure and reduce our methane emissions profile and develop a pathway to
embed available measurements technologies, this initiative supports Woodside Energy’s
responsibility to communicate methane emissions mitigation activities and meet the
transparency expectations of our stakeholders” said Woodside Energy’s VP for Gulf of America, and
NOIA Board Member, Paa-Joe Akoto-Ampaw.

Offshore oil and gas operations’ safety, logistical, and technical challenges impact the selection of
technologies used for methane emissions measurement. The study considered a variety of
commercially available technologies such as satellite, aerial, drone, and handheld devices, which
were deployed over the course of five days.

Simultaneously testing these commercially available emission detection technologies provided
Woodside Energy with an opportunity to compare methods, results, and performance relative to
common measurement objectives during consistent facility operating conditions.

The result of the study showed that each technology has unique benefits and challenges. Satellites

may not be a good option for low emission offshore facilities. Aerial surveys were consistent with
bottom-up estimates, but HSE challenges exist.
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Drones allow for site and equipment level assessments but are higher cost and require complex
planning. Laser OGI devices can identify and quantify component-level leaks but can be time
consuming. More efficient leak screening methods were developed which led to identification of
emission sources that had not been previously identified.

“Results from this study are encouraging, as they show low methane emissions for an offshore
facility can be measured with reasonable accuracy,” added Paa-Joe. “The learnings captured will
be foundational to developing a longer-term monitoring, reporting and verification (MMRV)
strategy for Woodside Energy’s portfolio of globally operated assets.

Source: Woodside
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ESG Network Forum: Inclusion & Workforce Readiness

Offshore Jeopardy: Are You Ready for Women Offshore?

In December 2025, NOIA convened more than 75 executives and industry leaders at the Houston
Petroleum Club for its ESG Network Forum. One of the forum’s two core sessions focused on
inclusion, workforce readiness, and retention—critical components of long-term operational
resilience.

Speakers
« Ally Cedeno, Founder, Women Offshore
o Amelia Nelson, Assistant Rig Manager, Noble
o Cpt. Alexandrea Hagerty, Marine Supervisor, Gulf Copper Ship Repair
* Moderator: Molly Smith, SVP Engineering & Technology, Murphy Oil

Through a fast-paced, Jeopardy-style discussion, panelists explored the realities shaping
recruitment, retention, and advancement for women offshore. While progress is evident, the
conversation made clear that inclusion does not occur by chance.

The discussion underscored that building a stronger, more resilient offshore workforce begins with
culture. Panelists emphasized that community is the single most important factor driving
retention, shaping whether women feel safe, supported, and able to thrive. Shared experiences
across the panel members made clear that inclusion is not luck—it is the product of intentional
leadership, consistent norms, and reliable allies, especially males within the organization.

A second major theme was inconsistency in culture from one vessel to another. Women described
anxiety resulting from unpredictable environments; even one substandard leader or crew member
can define an entire assignment. Panelists stressed the need to streamline a respectful baseline
culture across fleets so that every worker—regardless of gender—can expect to be treated with
professionalism and dignity in a safe environment.

Stereotypes remain a persistent barrier. Women routinely confront outdated assumptions about
physical and mental capability, despite strong performance across all offshore roles. These biases
directly shape recruitment, promotion, and day-to-day interactions. Clear, predictable career
paths and rotation schedules emerged as essential elements for long-term retention, especially for
women balancing offshore work with family and life planning.
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Mentorship and allyship were repeatedly cited as transformational. Supervisors who invest time in
teaching, asking questions, and advocating behind closed doors make the difference between
growth and attrition. Companies that formalize mentorship and create avenues for women to
advance, supported by data, metrics, and predictable rotations, are seeing stronger outcomes.

Finally, recruitment must evolve. Modern storytelling, especially through social media, has proven
effective at demystifying offshore life and reaching candidates from nontraditional backgrounds.
The Women Offshore Foundation was highlighted as an industry leader in building community,
offering mentorship, and strengthening retention through connection.

In short: a single person can define an offshore experience—for better or worse. Companies that
build community, standardize respectful culture, and invest in mentorship retain more talent and
fortify their workforce.
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FTI Consulting - ESG State of the Union Webinar

NOIA partnered with FTI Consulting in late 2025 to host a members-only webinar examining the
rapidly shifting ESG landscape and what it means for companies operating in the offshore energy
sector. Featuring Alanna Fishman and Tim Hines from FTI's ESG & Sustainability Advisory practice,
the session cut through headlines to clarify what investors, regulators, customers, and activists are
really demanding: credible data, clear strategy, and measurable business value.

Despite public narratives suggesting ESG is losing relevance, FTI contended that the opposite is
true. Capital markets, major customers, and global regulators continue to rely on ESG data to
evaluate risk, performance, and long-term value. More than US$3.7 trillion remains invested in
ESG-labelled funds, and investors increasingly expect disclosures tied to core business strategy
rather than broad commitments or “virtue signaling.”

The discussion also highlighted how ESG pressures are evolving, with activism shifting into new
arenas, especially litigation and political channels. At the same time, companies are navigating a
fragmented regulatory environment in the United States, even as global frameworks like the
International Sustainability Standards Board (ISSB) drive greater alignment internationally. FTI's
message was clear: start-and-stop policies should not delay preparation, as mandatory disclosures
will continue to expand.

Perhaps most notably, customers have emerged as powerful “shadow regulators.” Large buyers
increasingly require emissions, workforce, and governance data from suppliers and benchmark
that data against peers. Companies without credible sustainability information risk being
excluded from RFPs and key procurement pipelines. For the offshore energy supply chain in
particular, ESG performance is now a competitive differentiator.

Looking ahead to 2026, FTI advised companies to focus on three priorities: linking ESG directly to
business value; strengthening data governance to ensure accuracy, consistency, and audit
readiness; and preparing now for mandatory disclosure regimes. Companies that align
sustainability with financial performance, embed data into decision-making, and adopt a “report
once, use everywhere” approach will be best positioned to secure capital, meet customer
expectations, and navigate emerging regulatory requirements.
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The NEED Project: Connecting NEED
Classrooms to Careers _

NOIA’s work in ESG includes supporting -

offshore energy education for teachers and

students. For over 25 years we have worked i

with the National Energy Education .
Development (NEED) Project to provide Natl{}nal EHEFE}’
energy training and offshore energy EdUEEtIUﬂ DEVEImeEHt
curriculum to schools. Central to our work is

is the annual Offshore Energy Workshop hosted at the NOIA Fall Meeting each year. This workshop
brings together up to 50 local educators to dive into hands-on exploration of offshore energy
exploration, production, and use. Several NOIA Members take time to speak to the teachers about
their company’s services, technologies, and career opportunities.

NEED programs are designed to meet partner needs for workforce development and community
engagement while also meeting the STEM needs of the classroom. Bringing together the energy
industry and the classroom provides an opportunity for students, teachers, and families to better
understand the energy we use today and will use tomorrow. Some of NEED’s STEM programs
include week-long summer experiences for high school students, particularly young women.
These experiences provide students the opportunity to engage with energy industry professionals,
tour energy industry facilities, and to work on a solution to an energy challenge with a small team.
Participating students build energy knowledge, life skills, and valuable work skills that will serve
them well in trade school or college and beyond into their careers.

NEED celebrated its 45" anniversary in 2025 and continues to grow - adding more teacher and
student workshops, new curriculum modules, new workforce and student engagement programs
each year. NEED by the numbers tells the story of an organization doing impactful work for
teachers and students with the support of the energy industry nationwide.

NEED works with NOIA member companies and industry professional societies to deliver STEM
focused education programming in communities selected by its partners. Look for NEED at OTC
and SPE’s ATCE hosting teacher and student workshops with the Offshore Technology Conference
and the Society of Petroleum Engineers. In addition, NEED works with the Louisiana and
Mississippi Energy Offices to host teacher workshops throughout those states as well. Come join
us for the NOIA Offshore Energy Workshop at the Fall Meeting.
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In 2025:

¢ 116 sponsored one day energy workshops for educators

» Attended by 2,416 educators from 1,513 schools across 852 cities, 35 states, and Washington, D.C.

o At least 536,093 students were reached utilizing materials and curriculum presented at the
workshop

» Energy pre and post tests given at each workshop, with an average knowledge posttest
increase of 93%

e 99% of participating educators would recommend NEED materials to other teachers

* Majority (72%) of workshop participants had never attended a prior energy training program
before

* NEED was present with hands-on sessions and exhibits at 27 science and education
conferences and conventions across the United States

e NEED summer student programs reached 1,500 students in summer camps, weeklong STEM
Academies, and workforce skills trainings.

NOIA members and other energy partners supporting NEED programming in their local
communities include:

. BP

e Charitable Foundation of the Energy Bar Association

e CITGO

e ConocoPhillips

» Interstate Natural Gas Association of America Foundation

o Offshore Technology Conference

e Phillips 66

e Shell

e Society of Petroleum Engineers

e Vineyard Wind

e Williams

To learn more about NEED visit www.need.org. To discuss working with NEED on an education
and workforce development project, contact Executive Director, Mary Spruill at mspruill@need.org
or 703-257-1117.
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RedM: Executive Leadership Against
Human Trafficking

RedM is a Houston-based 501(c)(3) organization founded in
2018 with a mission to mobilize industry leaders and
professionals in the fight against human trafficking.

Operating with a volunteer-driven
model and no paid staff, RedM directs
its resources toward awareness,
survivor support, and partnerships with
organizations working on the front
lines to combat one of the world'’s
largest criminal enterprises.

At its core, RedM is built on three
pillars: resourcing professionals,
empowering society, and developing
leaders. The organization connects
individuals across industries—including
energy, finance, legal, and technology—
to contribute their time, expertise, and
networks through pro bono
engagement. This model recognizes
that the most valuable contributions to
the movement are not only financial,
but also the skills, leadership, and
influence of engaged professionals.

A distinguishing feature of RedM'’s
approach is its engagement with
industry leadership, including strong
participation from the offshore energy
sector.

NOIA supports RedM’s mission, and many executives from member companies are actively
involved in advancing its initiatives. Through industry engagement groups and corporate
partnerships, RedM has successfully integrated human trafficking awareness into professional
networks, leveraging executive influence to expand visibility, drive fundraising, and strengthen
collaboration across sectors.

By developing leaders and fostering a community of advocates, RedM is creating a multiplier
effect—where individual action scales into collective impact. Its work demonstrates how industry
expertise, when aligned with purpose, can contribute meaningfully to addressing complex global
challenges. In doing so, RedM exemplifies how the offshore energy sector and its leaders are
extending their impact beyond operations, helping to protect vulnerable populations and
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Cultivating the Future of Energy

- Nationwide

10+ million
/ students by
2030

Partners

energy.
education
foundation

Our vision at the Energy Education Foundation (EEF) is to cultivate, empower, and enrich a new
generation of leaders and experts to succeed and innovate in the energy sector. Our
organization was built upon the legacy of the Ocean Star Museum. This retired jack-up rig,
located in Galveston Bay, has served as not only a museum, but also a learning hub where we
host events like STEM days, workshops, and career fairs. Today, the EEF has grown to include a
multitude of programs that teach about every sector of the energy system.

We strive to constantly improve and adapt our efforts, ensuring we are not only growing the
audience we are engaging with, but innovating how we educate the students who will be the
future of the energy sector. Focusing on the “and innovate” in our mission, this means we work
within education guidelines to include all forms of energy in our curriculum.

Education

Strive to provide
hands-on and
engaging STEM
education
modules for K-12
students to
educate the next
generation.

Our Mission

The Energy Education Foundation cultivates the
next generation of energy professionals through
education in the community, advocacy, and
professional and technical engagement in the

energy sector.
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Engagement

Provide
engagement
events to connect
and engage all
members of the
energy sector and
connected
community.
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Scholarship

Establish and fund
scholarships to
enable the next

generation of
energy
professionals to
succeed at the
highest levels.
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Advocacy

Work with leaders
across the
communities we
serve to advocate
for an energy future
that includes every
aspect of the
energy landscape.

@ WWW.ENERGYEDUCATION.ORG
™ INFO@ENERGYEDUCATION.ORG

. 346.409.7130
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Experience Energy in Action

Through this immersive, hands-on education program, students
engage in a collection of 16 hands-on and digital STEM activities.
These interactive experiences, meticulously aligned with the
Next Generation Science Standards (NGSS) and provided FREE of
charge to schools, bridge classroom learning with real-world
energy industry application. They introduce students to diverse
energy concepts while promoting curiosity, collaboration, and
critical thinking, connecting learning to real-world applications
in energy science. This innovative program is designed to
strengthen foundational STEM skills and inspire the next
generation of energy professionals by showcasing the relevance
of energy in everyday life.

16 Hands-on & Digital STEM Activities

@ Real-World Energy Applications

Provided to Schools at No Cost

@ Highlights Career Pathways in the Energy Sector
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The Energy Education Foundation cultivates

the next generation of energy professionals . WWW.ENERGYEDUCATION.ORG
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Cybersecurity Offshore - “Protecting Energy at the Source”

The NOIA ESG Network Forum'’s second session focused on cybersecurity and geopolitical risk,
highlighting offshore energy infrastructure as a strategic asset in an increasingly contested global
environment.

Speakers:
+ Nate Beach-Westmoreland, Head of Strategic Cyber Threat Intelligence, Booz Allen Hamilton
o Eric Reddel, VP, Advanced Cyber Defense, Resiliency, Risk & Secure Compliance, Booz Allen
Hamilton
» Moderator: Judith Roos, Client Executive, Global Energy, Booz Allen Hamilton

The speakers explained that offshore infrastructure now sits at the center of global geopolitical
competition, particularly where the People’s Republic of China (PRC) is concerned. China is
planning for a possible crisis with the United States, and energy—especially offshore energy—is a
strategic variable in that planning.

The speakers pointed out that offshore assets are attractive targets because they represent both a
critical vulnerability and a source of leverage. PRC-linked cyber activity increasingly mirrors
military strategy: attackers map ports, logistics networks, transport corridors, and vendor
ecosystems to understand how energy flows could be disrupted or influenced during a crisis.
China is using advanced Al tools to accelerate campaign planning, reduce manpower needs, and
pursue multiple operational avenues simultaneously.

PRC attackers increasingly focus on service firms, vendors, and shared support systems, as the “one
key that opens many doors.” By compromising a single company embedded across the offshore
supply chain, it is possible to gain visibility into multiple operators at once.

The presenters stressed that effective cybersecurity starts with understanding what the adversary
wants because not all assets are equally valuable. The strongest companies are shifting away from
checklist-driven compliance frameworks toward risk-based security strategies that prioritize
protecting the most consequential systems. Al is a valuable tool in defending against hackers,
allowing companies to automate routine tasks and free humans to focus on high-impact
decisions.
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Plan to Practice: Innovations in Offshore Asset Security

As offshore energy operations become more complex and digitally connected, asset security has
become a core element of operational resilience and responsible governance. To address these
challenges, NOIA brought together industry experts to examine emerging threats and practical
strategies for protecting offshore infrastructure in a panel discussion, “Plan to Practice:
Innovations in Offshore Asset Security.”

Moderated by Jennifer Medcalf of The REACH Group, the session featured Cliff Thoburn, Head of
Intelligence and Security at RMI; Keith Frederick, Chief Information Security Officer at Viasat;
and Geoffrey Neild, HSE Director of Vineyard Wind. Together, the panel highlighted the
expanding risk landscape for offshore assets, spanning cyber intrusions, insider threats, physical
vulnerabilities, and industrial espionage.

Thoburn opened the discussion by outlining key physical and geopolitical risks, including piracy,
organized criminal activity, and the growing threat posed by unmanned aerial systems (drones).
He emphasized the need for intelligence-led risk management and cross-industry collaboration to
effectively detect, deter, and respond to these threats.

Frederick addressed cybersecurity vulnerabilities such as phishing, malware, and network
intrusions, stressing that to be successful, cybersecurity must be treated as a foundational
requirement and underscoring the importance of pairing advanced detection technologies with a
cyber-aware workforce.

Neild provided a renewable energy perspective, introducing the unique challenges of protecting
large, unmanned offshore installations and sharing security considerations for the Vineyard Wind
project, which comprises 62 turbines delivering 800 megawatts off the coast of Massachusetts.
The session concluded with a clear takeaway. As offshore energy systems grow in scale and
complexity, asset security must remain a top priority. Proactive planning, workforce awareness,
and integrated security strategies are essential to protecting critical infrastructure and ensuring
long-term resilience.

(L-R) Jennifer Medcalf, President of The REACH Group; Cliff Thoburn, Head of Intelligence and Security at RMI; Keith
Frederick, Chief Information Security Officer at Viasat; Geoffrey Neild, HSE Director of Vineyard Wind
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Cybersecurity in the Quantum Risk Era

In the “Cybersecurity in the Quantum Risk Era” panel, moderator Judith Roos, Client Executive,
Global Energy at Booz Allen Hamilton, was joined by her colleagues Jordan Kenyon, Quantum
Growth and Operations Lead; Rachel Stryker, Lead Quantum Scientist; and Joseph Munoz, Post-
Quantum Cryptography Technical Lead to discuss post-quantum cryptography (PQC) and its
implications for the energy sector. The clear message was that organizations cannot afford to wait
for quantum threats to move from theoretical to real.

Kenyon emphasized the importance of cryptographic discovery, noting that while companies may
understand which algorithms are vulnerable, identifying where those algorithms reside across
complex systems is a significant operational challenge. Before transitioning to PQC, organizations
must fully map their encryption environments to ensure critical systems are not overlooked.

Stryker highlighted the technical hurdles the energy sector faces, particularly where legacy
infrastructure is involved. She stressed the importance of early prototyping, explaining that PQC
relies on fundamentally different mathematical frameworks that can affect system performance
and interoperability. Delaying preparation, she cautioned, only increases risk.

While PQC adoption is critical, it is not a simple, plug-and-play upgrade, Munoz said. Successful
implementation will require coordination across industries as well as collaboration with academic
and research institutions to avoid costly errors and ensure secure, scalable solutions.

Post-quantum readiness is not a question of if, but when. As Kenyon concluded, “The only wrong
way to start is not to start at all.”

(L-R) Judith Roos, Client Executive, Global Energy; Joseph Munoz, Post-Quantum Cryptography Technical Lead; Rachel
Stryker, Lead Quantum Scientist; and Jordan Kenyon, Quantum Growth and Operations Lead
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CARBON CAPTURE &
STORAGE SYMPOSIUM

The NOIA - Offshore Operators
Committee (OOC) Offshore Carbon
Capture and Storage (CCS) Symposium,

hosted by Rice University Baker Institute
for Energy Studies, convened experts
from academia, industry, and
government to discuss the latest
developments, challenges, and
opportunities in offshore CCS.
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NOIA-OOC Offshore Carbon Capture & Storage Symposium

In June 2025, NOIA and the Offshore Operators Committee (OOC) convened their fourth annual
Offshore Carbon Capture and Storage (CCS) and Emerging Technologies Symposium at the Baker
Institute for Energy Studies at Rice University. The full-day program brought together industry
leaders, policymakers, and technical experts to examine how CCS, emerging technologies, and
integrated offshore systems are advancing in the United States and globally, with a focus on
commercial scalability, infrastructure readiness, and regulatory alignment.

2025 Energy Outlook and Emerging Opportunities

Kenneth B. Medlock lll, Ph.D., James A. Baker, Ill and Susan G. Baker Fellow in Energy and
Resource Economics and Senior Director of the Center for Energy Studies at Rice University’s
Baker Institute for Public Policy, provided a grounded assessment of CCS within the context of the
global energy system. Medlock emphasized that while emissions reduction remains a priority, CCS
deployment will ultimately be driven by scale, infrastructure availability, and economic viability
rather than ambition alone. He highlighted continued global energy demand growth, particularly
outside the OECD, and underscored that regions with existing infrastructure, technical expertise,
and geologic storage capacity, such as the U.S. Gulf Coast and offshore environments, are uniquely
positioned to lead large-scale CCS deployment by leveraging legacy offshore assets to reduce
costs and accelerate timelines.

TotalEnergies' Strategic Initiatives and Investment Insights Driving CCUS Innovation
and Growth

Juan Marcos Braga, Vice President of Carbon Capture, U.S. at TotalEnergies, outlined how carbon
capture, utilization, and storage (CCUS) is evolving into a commercially viable infrastructure
business, particularly for hard-to-abate sectors. Braga framed CCS within a global policy and
investment landscape, noting the role that regulatory certainty and public funding mechanisms,
such as the U.S. 45Q tax credit and Europe’s Innovation Fund, play in to advancing projects toward
final investment decisions. He pointed to offshore storage in depleted reservoirs and deep saline
aquifers as a scalable, cost-effective solution, noting that the North Sea and U.S. Gulf Coast are
leading regions due to favorable geology, established infrastructure, and regulatory experience.

Baytown Low-Carbon Hydrogen & Ammonia Project: Harnessing CCS to Help
Decarbonize Petrochemical Facilities

Chris Duffy, Baytown Blue Hydrogen Venture Executive with ExxonMobil Low Carbon Solutions,
presented an overview of ExxonMobil’s plans to develop the world'’s largest low-carbon hydrogen
and ammonia facility at its Baytown, Texas, complex. Duffy underscored the central role of CCS in
decarbonizing large-scale petrochemical operations and emphasized that successful deployment
depends on coordinated development across capture, transport, storage, and end-use markets. He
noted that final investment decisions remain contingent on enabling policy, permitting certainty,
and durable market signals that support long-lived capital investments at scale.
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CCS Research: A Glimpse into Future Opportunities

Spencer Oulman, Director of Innovation for Low Carbon Solutions at NOV, and Govind Hegde,
Energy Transition Team Lead for the Americas at Wood, jointly discussed the role of research,
system integration, and digital tools in advancing offshore CCS. Oulman focused on the need for
compact, integrated carbon capture systems tailored to offshore environments, where space,
weight, and energy efficiency are critical constraints, pointing to the role consortia like DeepStar
play in facilitating collaboration. Complementing this perspective, Hegde highlighted the
importance of integrated surface-subsurface modeling across the CCS value chain, noting that
design decisions directly impact injectivity, storage integrity, and long-term performance.
Together, the speakers made a case for coordinated research, advanced modeling, and cross-
industry collaboration in achieving CCS scalability offshore.

Nuclear Energy and Small Modular Reactors in the Maritime Setting

Domenic Calucci, Vice President at the American Bureau of Shipping (ABS), examined the
emerging role of nuclear energy, particularly small modular reactors (SMRs) and microreactors, in
offshore and maritime applications. Calucci pointed out the differences between legacy systems
and next-generation reactor designs, which have enhanced safety features, greater efficiency, and
broader application potential beyond propulsion. He noted that existing marine nuclear standards
are often outdated and said standards frameworks must evolve to address newer technologies.
Carlucci said that with clear regulations, defined responsibilities, and robust safety frameworks,
advanced nuclear technologies could become a viable option for future maritime and offshore
energy needs.

Co-location of Offshore Energy Systems and CCS

Yosmel Sanchez, Ph.D., Director of CCS and Subsurface Storage for the Americas and Global CCS
Lead at Fugro, presented a case study showing how co-locating offshore CCS infrastructure with
other offshore energy systems, particularly offshore wind, can be carried out successfully. The key
to successful co-location is data-driven risk identification and robust site characterization early in
the process, Sanchez said, noting that traditional oil and gas seismic data alone is often
insufficient for CCS-specific requirements such as leakage risk assessment and long-term storage
integrity. Explaining how this approach was applied in the Netherlands Basin in the North Sea,
Sanchez demonstrated how integrated planning and subsurface analysis enabled safe, efficient
co-location and reinforced his view that future offshore development will increasingly require
coordinated, multi-use energy system design.

Key Takeaways

CCS and emerging technologies will require coordinated planning, sustained research, and
collaboration across industry, academia, and government. By leveraging existing offshore
capabilities, aligning policy with investment timelines, and integrating systems from the outset,
offshore energy can play a meaningful role in emissions reduction, energy security, and long-term
value creation.
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Safety in Seas Awards Presentations

Established in 1978, the Safety in Seas Awards have become one of the offshore energy sector’s
most respected benchmarks for safety leadership. Since 2014, the program has recognized
excellence across two categories: the Culture of Safety Award, honoring organizations with safety
practices embedded in daily operations, and the Safety in Practice Award, recognizing
technologies and methods that materially reduce operational risk.

2025 Safety in Seas Award Recipients

Recipients of the 2025 NOIA Safety in Seas Awards, SEACOR Marine Holdings, Inc. and Proceanic,
explained how sustained commitment, innovation, and workforce engagement contribute to safer
offshore operations. Krystyne Jeune, QHSE Superintendent for Latin America at SEACOR Marine
Holdings, Inc., and Louise Loh, Director at Proceanic, discussed the approaches their organizations
took to realize their respective achievements.

Jeune said that strong safety performance is driven by culture rather than compliance alone at
SEACOR Marine. She described how the company’s safety management framework—supported by
ISO certifications, structured training programs, and consistent reinforcement of safe behaviors—
helps ensure safety expectations are applied uniformly across operations. Central to this approach
is SEACOR Marine’s behavioral safety program, PAUSE (Prevent Accidents Using Safety
Equipment), which promotes proactive observation, real-time feedback, and continuous coaching.
Mobile reporting tools, performance scorecards, and internal recognition programs support
engagement and accountability, contributing to measurable outcomes that exceed industry
benchmarks, including zero pollution incidents, zero fatalities, and the company’s lowest total
recordable incident rate on record.

Loh talked about Proceanic’s focus on reducing risk in high-hazard offshore activities, particularly
commercial diving. Diving is essential in certain operations, she said, but advanced technology can
be used to reduce or eliminate risks for some activities. Proceanic has expanded the use of small,
maneuverable remotely operated vehicles (ROVs) equipped with specialized tooling to perform
inspection and intervention tasks traditionally requiring human entry. These systems can access
confined spaces, operate continuously, and deliver high-quality inspection data without exposing
personnel to decompression limits or proximity hazards. Applications include tank inspections,
sea chest cleaning, valve operations, thickness measurements, and non-destructive testing.

According to both award recipients, safer offshore outcomes are being achieved by embedding
safety in company culture and adopting technologies that fundamentally change how work is
performed.
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2024 Culture of Safety Award: LLOG Exploration Company

LLOG Exploration Company’s commitment to safety and risk management was recognized with
the 2024 Safety in Seas Culture of Safety Award, presented to organizations demonstrating
sustained leadership in offshore safety innovation and performance.

LLOG Chief Operating Officer Eric Zimmermann outlined LLOG'’s data-driven approach to
improving safety through its Subsea Integrity Management Program (SIMP). By integrating digital
twins and machine learning from the design phase, SIMP enables real-time assessment of subsea
infrastructure, allowing risks to be identified and mitigated before operations begin and
contributing to safety performance that exceeds industry benchmarks.

His presentation emphasized the importance of organizational culture. LLOG promotes
transparency and accountability by encouraging employees and contractors to raise concerns and
share observations, enabling early risk identification and continuous improvement. Zimmermann
concluded by reiterating that LLOG’s strong safety performance is both a core value and a
competitive advantage that positions the company as a model for offshore operators.

Safety in Seas Awards Sponsorship Beginning in 2026

Beginning in 2026, the Safety in Seas Awards will be sponsored by Offshore magazine, published
by Endeavor Business Media, a division of EndeavorB2B, which expands program visibility and
reach across the global offshore energy industry.

The partnership supports NOIA’s long-standing commitment recognizing safety leadership and
sharing best practices that help protect offshore workers, assets, and the environment. Under the
continued oversight of an independent panel of offshore safety experts, the awards will maintain
their focus on recognizing both sustained organizational safety performance and practical
innovations that deliver measurable risk reduction.

By partnering with Offshore, the Safety in Seas Awards will provide a broader platform for industry
collaboration, learning, and recognition, reinforcing that safety remains a universal, foundational
value across offshore energy technologies, projects, and regions.

AWARDS
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Baker Hughes Earns Fourth Annual NOIA ESG Excellence Award

The fourth annual NOIA ESG Excellence Award was conferred on Baker Hughes in recognition of
its enterprise-wide, data-driven approach to advancing ESG. The award honors companies whose
actions, investments, and leadership align with the principles outlined in NOIA’s ESG framework
and deliver measurable, real-world impact.

In announcing the award, NOIA President Erik Milito highlighted Baker Hughes’ holistic ESG
strategy, its commitment to being a responsible stakeholder, and its positive contributions to the
communities it serves.

The 2025 award was evaluated by an independent panel of experts from Pickering Energy
Partners, Cornerstone Government Affairs, and FTI Consulting who chose Baker Hughes based on
the company’s ability to integrate environmental performance, community impact, and
governance practices into a coordinated and measurable framework. The judges also emphasized
the breadth of Baker Hughes’ ESG program, noting the company’s effective use of data and
technology to measure progress, manage risk, and deliver long-term value.

Since 2019, Baker Hughes has integrated its ESG strategy across core businesses, reducing its
Scope 1 and Scope 2 emissions by nearly 30 percent and expanding the use of remote operations
to limit offshore travel. Transitioning service engineers from offshore assignments to remote
facilities, Baker Hughes has reduced an estimated six tons of CO, emissions per employee annually
by eliminating travel- and housing-related sources, an impact that scales meaningfully across
operations that support more than 3,000 wells each day.

Baker Hughes will present its award-
winning ESG strategy during the NOIA
Annual Meeting in April 2026 in
Washington, D.C. With this recognition,
Baker Hughes joins ESG Excellence
Award recipients SEACOR Marine,
TechnipFMC, and Vallourec, as
offshore energy industry leaders in ESG
performance.

(L) Baker Hughes Vice President, Oilfield Services & Equipment, North
America Offshore Chris Johnson (R) NOIA Preisdent Erik Mllito
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2024 Award Recipient Presentation: SEACOR Marine Holdings

The ESG Excellence Award recognizes companies that integrate ESG into core business strategy

and execution, producing measurable outcomes rather than stand-alone commitments. SEACOR
Marine Holdings, Inc., the 2024 NOIA ESG Excellence Award recipient, explained in a presentation
how environmental, social, and governance principles are embedded across its global operations.

Marzena Gellert, Corporate Counsel and Governance Manager at SEACOR Marine, outlined the
company’s enterprise-wide approach to sustainability, which incorporates ESG as a foundational
business driver rather than a separate initiative. “For sustainability initiatives to be successful, they
need to align with our business strategy, be guided by data, and be supported by our
stakeholders,” Gellert said.

Data-driven decision-making anchors SEACOR Marine’s ESG framework. The company employs
real-time fuel emissions monitoring and advanced fleet analytics to improve efficiency and reduce
carbon intensity. Investments in hybrid power solutions and ultrasonic hull-cleaning technologies
further support emissions reductions by lowering fuel consumption and enhancing vessel
performance.

Gellert also highlighted SEACOR Marine’s role in supporting offshore energy transition activities,
including marine services for offshore wind projects and responsible decommissioning operations.
Complementary programs such as Plastic-Free at Sea reinforce the company’s commitment to
ocean stewardship and waste reduction.

Employee well-being, safety, and strong governance practices round out SEACOR Marine’s
comprehensive ESG strategy. By embedding sustainability into daily operations and long-term
planning, the company demonstrated how innovation, environmental responsibility, and sound
governance can deliver durable value across the offshore energy sector.
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NOIA ESG Principles

Foundational Principles

« NOIA member companies provide the energy that is essential for our everyday lives
and raises the quality of life of our communities, reducing poverty and hunger while
promoting good health and well-being.

» We operate in coastal and ocean environments with safety, health, environmental
protection and sustainability as core values.

e We share a commitment to a high standard of corporate citizenship and continuous
improvement in environmental, social and governance performance.

e We recognize the risks of climate change and the need for continued action. As
innovators, we are committed to contributing solutions and best practices to
optimally balance societal and environmental needs.

Environmental Principles

NOIA and its Members commit to:
e Using energy efficiently;
e Managing water and waste responsibly;
e Advancing best practices to reduce environmental impact and promote ecosystem
health.

NOIA Climate Change Principle

NOIA and its member companies commit to a collaborative approach with all
stakeholders in providing solutions that balance environmental, social, economic,
energy, and national security needs for society. We contribute to the advancement of
principles of innovation, conservation, efficiency, resiliency, mitigation, and adaptation
that must be part of a systematic approach to addressing the climate challenge.

See the NOIA Climate Change Position for detailed position with principles.

Social Principles

NOIA and its Members commit to:
o Diversity and inclusion in hiring and employment practices;
» Safe and healthy working conditions for employees and partners;
e Improving communities where we work and live.

Governance Principles

NOIA and its Members commit to:
e Operate in an ethical manner and in compliance with laws and regulations.
e Implementing processes that incorporate ESG principles and practices.
 Manage risk through appropriate controls.
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NOIA Members Sign the Participation Pledge

the
metals company
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Nearly all NOIA member companies participate either virtually or in person in NOIA ESG
Network events. Members also can officially sign up for NOIA’'s ESG program Signatories
pledge to participate in NOIA ESG efforts, provide support by encouraging new member
companies to attend, help create content for the events, and provide information and
resources, such as examples of ESG programs and effective reporting.

Dozens of companies, representing oil and natural gas producers and operators, wind
producers, drilling contractors, geophysical services, marine construction, manufacturers
and suppliers, the service sector, and offshore service vessels have sighed the NOIA ESG
Network Participation Agreement.
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NOIA represents and advances a dynamic and
growing offshore energy industry, providing
solutions that support communities and protect
our workers, the public, and the environment.

WWW.NOIA.ORG

Source: Fugro
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